
IV. EUGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements concerning eligibility and 
disqualification provisions except the labor standard provision, page 
95. Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. A l l State 
laws provide that, to receive benefits, a claimant must be able to work 
and must be available for work, i.e., he must be in the labor force, and 
his unemployment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to clairaants 
who meet the qualifying wage and employment requirements discussed 
on pages 51-56. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 

entitled to a notice of determination and an appeal from the 
determination. 

Ability fo Work 

The variations from State to State in the language setting forth the 
requirements concerning ability to work are minor. The addition of 
the words "physically able" or "mentally and physically able" in a few 
State laws has had no significant influence on the benefit decisions 
under the State laws.̂  One evidence of ability to work is the filing of 
claims and registration for work at a public employment ofiice, re­
quired under all State laws. 

Nine States (Alaska, Delaware, Hawaii, Idaho, Maryland, Montana, 
Nevada, Tennessee, and Vermont) have added a proviso that no 
claimant who has filed a claim and has registered for work shall be 
considered ineligible during an uninterrupted period of unemploy-

1 Selected benefit decisiona under the State laws are published monthly by the Bureau 
of Employmeat Security in Benefit Series Service, Unemployment Insurance, wbleh may 
be purchased from the Superintendent of Documents, Government Printing Office, Wash­
ington 25, B.C., for $4 per year. 
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ment because of illness or disability, so long as no work which is suit­
able, but for the disability, is offered and refused. In Nevada, the 
proviso is efl'ective only i f the claimant resides in that State. These 
provisions are not to be confused with the special programs in four 
States for temporary disability benefits (see ch. V I ) . 

Avoilability for Work 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Ten States provide that a claimant 
must be available for suitable work; eight States incorporate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is reasonably fitted by training and 
experience (table 26). Delaware requires an involuntarily retired 
worker to be available only for work which is suitable for an individ­
ual of his age or physical condition; Connecticut and New Hamp­
shire specify that women are not required to be available for work 
between the hours of 1 a.m. and 6 a.m. (see p. 97 for similar provision 
in Massachusetts). 

Georgia specifies the conditions under which individuals on vaca­
tion are deemed unavailable and limits to 2 weeks in any calendar year 
the period of unavailability of individuals who are not paid while on 
a vacation provided in an employment contract or by employer-estab­
lished custom or policy. In Nebraska and New Jersey no claimant is 
deemed unavailable for work solely because he is on vacation without 
pay if the vacation is not the result of his own action as distinguished 
from any collective action beyond his individual control. Michigan 
and West Virginia require that a claimant be available for fuU-time 
work; Alabama and Michigan, for work in a locality where his base-
period wages were earned or in a locality where similar work is avail­
able; and Illinois, work in a locality where opportunities for work are 
substantially as favorable as those in the locality from which he has 
moved. Arizona requires that an individual be, at the time he files a 
claim, a resident of Arizona or of another State or foreign country 
that has entered into reciprocal arrangements with the State. In 
Wisconsin, where eligibility for benefits is determined separately, with 
respect to eacli employer in inverse chronological order, the inability 
and unavailability provisions are in terms of weeks for which a claim­
ant is called upon by his current employer to retum to work that is 
actually available, and weeks of inability to work or unavailability for 
work, if his separation was caused by his physical inability to do his 
work or his unavailability for work. 

Availability for work, as well as ability to work, is evidenced by 
registration for work at a local employment office. Nonavailability 
may be evidenced by refusal of work, offered by the employment serv­
ice or by a former employer, which the unemployment insurance offi-
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cials consider suitable for the claimant (see p. 97). In addition, 
28 State laws require that a claimant be actively seeking work or 
making a reasonable effort to obtain work. The Oregon requirement 
is in terms of "actively seeking and unable to obfain suitable work." 
In Oliio, Oklahoma, Vermont, and Wisconsin, the provision is not 
mandatory; the agency may require that the claimant, in addition 
to registering for work, make other efforts to obtain suitable work 
and give evidence of such efforts. The New Jersey law permits the 
director to modify the active search for work requirement when, in his 
judgment, such modification is warranted by economic conditions. 

A determination that a claimant is unable to work or is unavailable 
for work applies to the time which he is giving notice of unemploy­
ment or forthe period for which he is claiming benefits. 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. The student, marital-obligation, and 
pregnancy provisions are discussed on pages 101-105 along with the 
special disqualification provisions included in other States for these 
groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a re­
sult of technological changes in industrial production—15 States have 
special provisions regarding availability for work during periods of 
training or retraining (table 26, footnote 4). TJnder these provisions 
an otherwise eligible claimant is deemed not unavailable while he is 
attending a training or retraining course approved or recommended 
by the employment security agency. 

Massachusetts and Michigan, in addition to permitting payment of 
regular benefits while the claimant attends an industrial retraining 
or other vocational training course, provide extended benefits equal to 
18 times his weekly benefit rate (see p. 74). The Califomia, Illinois, 
Missouri, New York, and Rhode Island laws specify in detail the con­
ditions for approval of the training. Illinois limits the payment of 
benefits during training to 8 weeks and to individuals who are not 
eligible for subsistence payments or similar assistance under any 
public or private retraining program. California and Missouri sus­
pend payments to an individual for any week with respect to which 
he is entitled to receive retraining benefits as a result of the State's 
participation in a Federal program providing for the payment of 
such benefits. 

Ohio considers an individual available for work while attending a 
vocational training course approved by the Ohio work training com­
mittee if the employment security agency recommends such attend­
ance; however, the claimant is required to seek nnd accept suitable 
•work that will not interfere with the training. North Dakota permits 
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a finding of availability for work during a period of vocational train­
ing in a program maintained by a Federal, State, or other public 
agency; Pennsylvania, during attendance of a training or retraining 
course approved by the department of labor and industry "as meeting 
a suitable and realistic employment or reemployment objective of the 
employe"; and West Virginia, during training as part of an area 
vocational program, or similiar program, which has as its object the 
training of unemployed individuals in new occupational skills. 

The District of Columbia law disqualifies an individual under 21 
years of age if he fails, without good cause, to accept an agency recom-

Table 26.—Abil i ty to work, avciilability for work, and seeking work requirements 

State 

Able to work and 
avaUable for— 

Ac­
ti i-ely 

seekms 
work (28 
States) 

state 

Able to work and 
available for— 

Ac-
Uvely 

seeking 
work (28 
States) 

State 
Work 

(34 
States) 

Suit­
able 
work 

(10 
States) 

Work 
In usual 

occu­
pation 
or for 
which 
reason­
ably 
fitted 

(8 
States) 

Ac­
ti i-ely 

seekms 
work (28 
States) 

state 
Worfc 

(34 
States) 

Suit­
able 
work 

(10 
States) 

Work 
m usual 

occu­
pation 
or for 
which 
reason­
ably 
fitted 

(S 
Statei) 

Ac-
Uvely 

seeking 
work (28 
States) 

1 X Montana' X 
417 X 

X 

X 
»X 

1 X 
Nebraska 

X 
417 X 

X 

X 

Arizona X 
»X 

Nevada' 

X 
417 X 

X 
Arkansas X X 

X 
X 
X 
X 

New Hampshire 

X 
417 X 

X 
X 

California " X 
X X 

X 
X 
X 
X 

New Jersey 1 X 
X 

X 
X 
X Colorado 

" X 
X 

X 
X 
X 
X 
X 

New Mexico. 
1 X 

X 
X 
X 

Connecticut X 
X 

<x 
X 

»x 
X 

X 

X 
X 
X 
X 
X 

1 X 
X 

*X 

X 
X 

Delaware * 
X 
X 

<x 
X 

»x 
X 

X 
X 
X 
X 
X North Caroliua... 

North Dakota 
X 

*X 
X 
X 

I X 

s X 
X 

D i s t r i c t o t 
Columbia 

X 
X 

<x 
X 

»x 
X 

X 
X 
X 
X 
X North Caroliua... 

North Dakota 
X 

' X 

*x 

X 
X 

I X 

s X 
X 

D i s t r i c t o t 
Columbia 

X 
X 

<x 
X 

»x 
X 

X 
X 
X 
X 
X 

Ohio 
' X 

*x 

X 
X 

I X 

s X 
X 

Florida 

X 
X 

<x 
X 

»x 
X 

X 
X 

' X 

*x 

X 
X 

I X 

s X 
X Georgia 

X 
X 

<x 
X 

»x 
X 

I X 
X 
X 

' X 

*x 

X 
X 

I X 

s X 
X Georgia 

X 
X 

<x 
X 

»x 
X 

I X 
X 
X 

X 
X 

I X 

s X 
X 

H a w a i i -

X 
X 

<x 
X 

»x 
X 

I X 
X 
X 

< X 
X 

X 
X 

I X 

s X 
X 

Idaho' 

X 
X 

<x 
X 

»x 
X *x X 

X 
X 
X 
X 
X 

Puerto Rico 
< X 

X 
Illinois t X 

X 
X 
X 

*x X 
X 
X 
X 
X 
X 

Rhode Island *x 
X 
X 
X 
X 

*x 
X 
X 

< X 
X 

Indiana 
t X 

X 
X 
X 

X 
X 
X 
X 
X 
X 

South Carolina 
South Dakota 

*x 
X 
X 
X 
X 

*x 
X 
X 

t X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

South Carolina 
South Dakota 

*x 
X 
X 
X 
X 

*x 
X 
X 

ICansas 

t X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

*x 
X 
X 
X 
X 

*x 
X 
X 

Kentucky 

t X 
X 
X 
X 

X 

X 
X 
X 
X 
X 
X Texas 

*x 
X 
X 
X 
X 

*x 
X 
X 

Louisiana X 
X 

X 
X 
X 
X 
X 
X 

Utah 

*x 
X 
X 
X 
X 

*x 
X 
X 

X 
X X 

»x Vermont' 

*x 
X 
X 
X 
X 

*x 
X 
X 

" X 
Maryland' X 

X X 

»x Vermont' 

*x 
X 
X 
X 
X 

*x 
X 
X 

" X 
Maryland' X 

X X 

»x Virginia 

*x 
X 
X 
X 
X 

*x 
X 
X 

" X 
X 

*x 
u x 

X 

»x 
Washington 

*x 
X 
X 
X 
X 

*x 
X 
X X 

* X 
X 

X *x 
u x 

X West Virginia 
X 

* X 
X 

X 

Minnesota X 
X 

*x 

*x 
u x 

X 
X 

* X 
X " X 

X Mississippi 
X 
X 

*x 
Wyoming X 

X 
* X 

X " X 
X 

Missouri 

X 
X 

*x X 
X 

" X 
X 

X 
X 

*x X 
X 

" X 
X 

' In locality where base-period wage.s were eamed or work for which claimant qualifles Is available. 
' Claimants are not Ineligible If unavailable becauseof ilhiess or dlsibility occurring after flimg claim and 

registering tor work if no offer of work that would have been suitable at tlmo of registration is refused after 
beEinning of such disability; in Nevada provision aoplies only to clairaants residing In the State. 

> Intrastate claimants are not ineilKible If unavailability Is caused by noncommercial fishing aud hunting 
nece.'!sary for survival if no suitable work is oft'ered (Alaska); not applicable to persons unavailable 1 or 
2 workdays due to death m family, or unlawful detention (Califomia). 

' Not applicable to individual attending approved industrial retraining course or other vocational train­
ing (see text for details). 

' Refiulrement not applicable to persons 60 or over who have been furloughed and/or subject to recall. 
Requirement may be waived for persons unemployed because of plant shutdown of 3 weeks or less if con­
ditions Justify (Maryland). Requirement not applicable to person ou involuntary vacation without pay 
(Oeorgia, Nebraska, and New Jersey; seo te.\t). 

< And is bona fide in the labor market. 
' Receipt of nou-ser vice-connected total disability pension by a veteran at age 65 or moro does not of itself 

preclude ability to work. 
« Not mandatory. 
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mendation that he attend a free vocational or other school. Idaho, 
Nebraska, and Utah, which have special provisions under which stu­
dents are deemed ineligible for benefits, have modified these provisions 
to allow the payment of benefits to otherwise eligible individuals who 
are undergoing training approved or recommended by the employ­
ment security agency. 

Disqualification From Benefits 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct̂  refusal of suitable 
work, and unemployment due to a labor dispute. In all States dis­
qualification results in at least a postponement of benefits for 1 
or more weeks in addition to any required waiting period; in some 
States it involves also a cancellation of bentfit rights or a reduction of 
benefits otherwise payable. Unlike the status of unavailability for 
work or inability to work, which is terminated as soon as the condition 
changes, disqualification means that benefits are denied for a definite 
period specified in the law, or set by the administrative agency within 
time limits specified in the law, or for the duration of the period of 
unemployment. Frequently the disqualification lasts for the duration 
of the benefit year or longer 

The disqualification period is usually for the week of the disqualify­
ing act and a specified number of consecutive calendar weeks following. 
Exceptions iii which the weeks must be weeks following registration 
for work or meeting some other requirement are noted in tables 27-29. 
The theory of a specified period of disqualification is that, after a 
time, the reason for a worker's continued unemployment is due, more 
to the general condition of the labor market than to his disqualifying 
act. The time for which the disqualifying act is considered the reason 
for a worker's unemployment varies among the States and among 
the causes o( disqualification. I t varies from 3 weeks, in addition 
to the week of occurrence, in several States to 10-321^ weeks in Colo­
rado. In three States the maximum disqualification period for one or 
more causes may be as long as the maximum duration of benefits. A 
number of States have a different theory for the period of disqualifica­
tion. They disqualify for the duration of the unemployment or 
longer by requiring a specified amount of work or wages to requalify, 
or by canceling a disqualified worker's wage credits. These States 
are shown in tables 27-29. The provisions will be discussed in con­
sideration of the disqualifications for each cause. 

Nineteen States follow the same pattern for disqualifications for 
voluntary leaving, discharge for misconduct, and refusal of suitable 
work. In States with provisions of different severity for the different 
causes, discharge for misconduct is most often the cause with the 
heaviest penalty. 
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The provisions for postponement of benefits and cancellation of 
benefits must be considered together to understand the full effect of 
disqualification. Disqualification for the duration of the unemploy­
ment may be a slight or a severe penalty for an individual claimant, 
depending upon the duration of his unemployment which, in turn, 
depends largely upon the general condition of the labor market. 
Wlien cancellation of the benefit rights based on the work left is added, 
as in Alabama, Michigan, and Wisconsin, the severity of the dis­
qualification depends mainly upon the duration of the work left and 
the presence or absence of other wage credits. Disqualification for the 
duration of the unemployment and cancellation of all prior wage 
credits, as in Iowa and Nebraska, tend to put the claimant out of the 
system. I f the wage credits canceled extend beyond the base period 
for the current benefit year, cancellation extends into a second benefit 
year immediately following. 

In Michigan, where cancellation of wage credits with the employer 
from whom a claimant was separated under disqualifying conditions 
may deny all benefits for the remainder of the benefit year, the claim­
ant may become eligible again for benefits without waiting for his 
benefit year to expire. See table 16, footnote 2, for the provision 
permitting cancellation of the current benefit year and establishment 
of a new benefit year. Although this provision permits a claimant to 
draw benefits sooner than he otherwise could, he would be eligible 
in the new benefit year generally for a lower weekly benefit or shorter 
duration, or both, because part of the earnings in the period covered 
by the new base period would already have been canceled or used for 
computing; benefits in the canceled benefit year. 

Disqualification for Voluntarily Leaving Work 

In a system of benefits to compensate in part for wage loss due to 
lack of work, voluntarily leaving work without good cause is an 
obvious reason for disqualification from benefits. A l l States have 
such a disqualification provision. 

Good cause for voluntary leaving.—In all States a worker who 
leaves his work voluntarily must have good cause (in Ohio, "just 
cause" and in Pennsylvania, "cause of a necessitous and compelling 
nature") i f he is not to be disqualified. In New Hampshire "good 
cause" need not be shown if the claimant, within 4 weeks, left work 
that was not suitable. In 30 States, the general "good cause" pro­
vision includes good personal cause. In 22 States (table 27) good 
cause is restricted to good cause connected with the work or attrib­
utable to the employer, or, in West Virginia, involving fault on the 
part of the employer. Connecticut, Louisiana, and Montana dis­
qualify for involuntary as well as voluntary leaving; in Connecticut 
an exception is made i f leaving is beyond the claimant's control, solely 
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by reason of govemmental regulation or statute, or i f leaving is to 
retum to regular apprenticeable trade or regular-work, upon recall. 
In Alabama, Ohio, and Tennessee the disqualification does not apply 
to voluntary leaving to join the Armed Forces. 

In nine States more substantial modifications are made. The Ala­
bama law includes two exceptions to "good cause connected with such 
work": I f the cliamant was forced to leave work because he was 
sick or disabled, and he notified the employer as soon as reasonably 
practicable and returned and offered himself for work as soon as 
he was again able to work; or i f the claimant left his employment 
and immediately took another job (except self-empl oyment) and 
remained in it at least 10 weeks, provided he did not leave his new 
employment voluntarily without good cause connected with the work. 
Exceptions are made under the Arkansas law for a claimant who makes 
a reasonable effort to preserve his job rights if he left because of 
illness, injury, disability, or personal emergency. Delaware exempts 
from disqualification a claimant who left work because of illness if 
he is able to work and is available for work when he claims benefits. 
Tennessee exempts from disqualification, a claimant who left work 
because of his own personal injury or serious illness, evidence of which 
is supported by medical proof. 

The Iowa law includes six exceptions to "good cause attributable 
to the employer": I f the claimant left soley to accept better employ­
ment and remained in it at least 6 weeks; i f he left temporary work 
to return to his regular employer, having notified his temporary 
employer that he would do so as soon as work was available on his 
regular job; if he left solely to care for a member of his family who 
was i l l , and he offered his services as soon as the relative recovered; 
i f he left work, upon the advice of a doctor because of personal i l l ­
ness or injury, notified his employer but when he returned after 
recovery, his regular or comparable work was not available; if he left 
work to move a member of his family to a different climate, upon the 
advice of a doctor (during which absence he is unavailable) not­
withstanding he obtains temporary employment, after which, his 
regular or comparably suitable work is not available; or if he left 
work for compelling personal reasons, not to exceed 10 days unless 
extended by employer, and his regular or comparably suitable work 
was not available when he returned, immediately after such com­
pelling reasons ceased. The Minnesota law has three similar pro­
visos : I f the claimant left to accept new work in accordance with war 
manpower policies or to accept substantially better work, or because 
of serious illness. The Missouri law does not disqualify a claimant 
who left work to accept a more remunerative job and earned some 
wages therein, or left temporary work to return to his regular em­
ployer. Ths Wisconsin law includes, in addition to good cause attrib-
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Tabl* 27.—Disquallflcation for voluntary Uaving, good cau» and dlsquallflcatiDn impossd 

Stata 

Good 
cause re­

stricted ' > 
(22 Statas) 

Benefits postponed» 

Benefits reduced or 
canceled > < (16 States) Stata 

Good 
cause re­

stricted ' > 
(22 Statas) 

For specifled 
number of 
weeks < {15 

States) 

For variable 
number of 
weeks * (20 

States) 

For duration ol 
imemployment* 

(19 States) 

Benefits reduced or 
canceled > < (16 States) 

Alabaifla I X X I Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Alaska . . . -

I X 

W+5 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Arizona X 

>x 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Arkansas 
X 

>x 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

California 

X 

>x 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Colorado 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Connecticut a x 
' X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Delaware 
a x 
' X X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Distriot of Columbia. 

a x 
' X 

W+4-9 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Distriot of Columbia. 
W+1-12 a... 
5-9 »* u 

+10 I wba ' 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Oeoi^Ia . . . . » X 
W+1-12 a... 
5-9 »* u 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Hawaii W+2-7 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Illlnoia W-f 6 ' ' 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

+10 X wba 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

> X +quail fying 
wages. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Kan sag 

> X +quail fying 
wages. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Kentucky . 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Louisi una X 
X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Maine 
X 
X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Maryland 

X 
X 

\V+i-9 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

M assac husetts 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Michigan X 

• X 

X ' 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Minnesota 

X 

• X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

X 

• X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Missouri I X 
X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Montftna 
I X 

X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Nebragka... 

I X 
X 

W+1 S 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Nevada . W+l-15 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

New llampsUre u x 

X 

+3 weeks in cov­
ered work at 
wages of wba 
and $3. 

+4 X wba 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

u x 

X 

+3 weeks in cov­
ered work at 
wages of wba 
and $3. 

+4 X wba 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

+3 days work In 
each of 4 weeks 
or $200. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

North Carolina X 

+3 days work In 
each of 4 weeks 
or $200. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

North Dakota 
X 

1-8 * 
+ wba in cov­

ered work. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Oklahoma X 

+ wba in cov­
ered work. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

X 
+4 weeks worfc 

at weekly wages 
equal to wba.u 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Pennsylvania 

+4 weeks worfc 
at weekly wages 
equal to wba.u 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Puerto Rico 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

+4 weeks work 
with minimnm 
weekly wages of 
$20. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

South Carolina 

+4 weeks work 
with minimnm 
weekly wages of 
$20. 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

South Dakota 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Tennessee a X 
X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Texas.. 
a X 

X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Utah 

a X 
X 

W+l-5 * 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Vermont X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Washington 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

West Virgima X 
»X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Wisconsin 
X 

»X W+4 . (') 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Wyoming 

X 
»X 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

Benefit rights based 
on any work left 
canceled. 

4 weeks. 

Equal.» 

Equal. 

Equal.* 

Benefit rights based on 
any work left can­
celed. 

Benefit rights based 
on any work left 
canceled, la 

Equil. 

Equal. 

Optional equal. 
Equal. 
5 weeks. 
Equal. 

Equal. 

6 woeks. 1" 
Benefit rights based 

on any work left 
canceled." 

' Good cause restricted to tbat coimected with the work, attributable to the employer or involvine fault 
on the part of the employer. In New Hampshire, by regulation. 

• Sê  text for exceptions In States footnoted. 

(Footnotes contlnaed on page 89) 
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utable to the employer, leaving for compelling personal reasons 
and to take another job. The Georgia commissioner may waive the 
disqualification i f the claimant, after giving notice, left his work to 
accept a better job and remained in such job for a reasonable time 
thereafter. 

In most States disqualification is based on the circumstances of 
separation from the most recent employment. Laws of these States 
provide this disqualification in terms of such language as the individ­
ual will be disqualified if he "has left his most recent work voluntarily 
without good cause" or the individual will be "disqualified for the 
week in which he has left work voluntarily without good cause, if so 
found by the commission, and for the [specified number of] weeks 
which immediately follow such week." Most States with the latter 
provision interpret that any bona fide employment in the period 
specified terminates the disqualification, but some States interpret the 
provision to continue the disqualification until the end of the period 
specified, regardless of intervening employment. In a few States 
the agency looks to the causes of all separations within the disquali­
fication period. 

Michigan and Wisconsin, which compute benefits separately for 
each employer to be charged, consider the reason for separation from 
each employer when his account becomes chargeable. The following 
States have specific provisions that a potentially disqualifying act 
which happened within the period specified must be taken into con­
sideration : Colorado, Louisiana, and South Dakota, from the begin­
ning of the base period; Georgia, within 52 weeks preceding a claim; 

(Footnotes for Table 27) 
' By statute, benefits postponed and/or roduccd or canceled for other than last separation as indicated; 

from the l>eglnning of the base period (Colorado, Louisiana, and South Dakota); within speeifled periods 
preceding a claim, 62 weeks (Oeorgia), 1 year (Missouri). See footnote 6 and text. 

• Unless otherwise indicated in States noted, " W + " means week of occurrence plus Indicated number 
ofweeks following. Dlsquailflcfttlon period begins with: week following separation (Colorado); woek for 
which a claim Is filed (Georgia, Massachusetts, North Dakota, Oklahoma, South Carolina, and Vermont); 
unless the claimant has bona flde empioyment after separation (Dlinols and Utah); week following flling 
of claim (Texas). Weeks of disqualification mu^t be weeks in which the claimant is otherwise eligible 
(Illinois); is otherwise eligible or eams wages equal to his weekly benefit amount (Arkansas and Minnesota); 
weeks In which the claimant meets reporting and registration requirements (Califomia); weeks for which 
claim is filed within the current beneflt year and following boneflt year If it begins within 12 months after 
the current year (North Carolina); weeks of otherwise compensable imemployment (South Dakota). See 
also footnote 7. 

' Figures show minimum employment or wages required to requalify for beneflts. 
• "ICqual" Indicates a reduction equal to the weekly beneflt amount multiplied by the number of weeka 

of disquahfication. "Optional" Indicates reduction at the discretion of the agency. 
' If tho separating employer was the only base-period employer, cancellation results In disqualification 

for at least the remainder of the benefit year (Alabama, Iowa, and Michigan); or for at least the dnratlon 
ot the unemployment (Wisconsin). 

' Agency may add 1-8 weeks more for successive disquaiiflcations. 
• State counted In 2 columns. See text for explanation of 2 disqualification periods. 

If Individual left to accept permanent full-time work with another employer: Disqualification l< reduced 
by the number of weeks In new work subsequent to leaving, and no disqualification is Imposed If he iwcame 
separated from such new work for good cause attributaijle to new employing unit (Massachusetts); bene­
fit rights are restored If he Is laid off (or lack of work by the new employer within 39 weeks or. If ho loft to 
retum to a former employer In response to a recall, beneflt credits are transferred to recalling employer aud 
cancellation does not apply (Michigan). Deduction recredited if Individual returns to covered employ­
ment for 30 days during benefit year (West Virginia). Beuoflt rights not canceled If leaving was due to 
assignment to work at less than ?4 Immediately preceding wage rato (Wisconsin). 

" 1 to 10 weeks, if voluntary leaving is without good cause but under extenuating circumstances (Colo­
rado); duration of unemployment and eamings of 8 times weekly beneflt araount, If voluntarily retired 
(Kansas and South Carolina), to receive pension (Georgia); 8 weeks, If claimant has met availability and 
registration requirements iu all weeks and Is unable to find suitable work (Oregon); 1-0 weeka if health 
prevents discharging duties required (Vermont). 
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Missouri, within a year preceding a claim. Alabama and Iowa which 
cancel benefit rights based on any work left under disqualifying cir­
cumstances, not just most recent work left, take into consideration 
all separations since the beginning of the base period. 

Period of disqualification.—In 15 States the period of disqualifica­
tion for voluntary leaving is a specified nuinber of weeks; in 20 States, 
a variable number of weeks; in 19 States, for the duration of the 
unemployment or longer. 

Florida provides 2 periods of disqualification, 1 to 12 weeks and 
for the full period of unemployment until the worker has earned 
wages equal to 10 times his weekly benefit. The latter provision would 
be controlling if the claimant was long unemployed; the specific 
number of weeks would control if he obtained employment and had 
again become unemployed before the end of his disqualification pe­
riod. In Illinois the period limited to 6 weeks applies to a claimant 
who had wages in at least 3 calendar quarters of his base period; for 
a claimant with wages in only 2 quarters, the period is extended un­
t i l he is reemployed and has earned equal to six times his weekly 
benefit. In 10 of the States with disqualification for the duration of 
the unemployment, including Florida and Illinois, the law specifies 
the period of employment or the araount of wages necessary to re­
qualify for benefits (table 27). 

Cancellation of benefit rights.—In 16 States, in addition to the 
postponement of benefits, benefit rights are canceled or reduced, 
usuaUy to the extent of the disqualification imposed. In Alabama 
and Iowa benefits based upon the employment which the worker left 
are canceled; if the worker had no other employers after the begin­
ning of the base period, this cancellation would result in disqualifica­
tion not only for the duration of the unemployment but also for the 
remainder of the benefit year and until the worker had enough sub­
sequent employment to qualify for a second benefit year. However, 
i f he had had other base-period employers, he might be eligible with­
out delay for benefits based on his wages with them. In Michigan 
and Wisconsin, where benefits are computed separately for each em­
ployer in inverse chronological order, all benefit rights earned with 
the employer concerned in the determination are canceled in cases of 
voluntarily leaving witbout good cause. In addition Wisconsin post­
pones for 4 weeks benefit rights eamed with earlier employers. In 
Michigan disqualification is for the duration of the unemployment 
but, i f the worker left to accept permanent full-time work with an­
other employer, his canceled wage credits are restored i f he is laid 
off by the new employer within 39 weeks following such separation; 
if he left, in response to a recall, to retum to work with an employer 
for whom he had worked during the preceding 52 weeks his credit 
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weeks are not canceled. In West Virginia reemployment in a benefit 
year cancels the reduction of benefit rights imposed with the 
disqualification. 

The disqualifications imposed for voluntary leaving without good 
cause may be summarized as follows: 

Ntmber 
Provision of States ^ 

All States — 52 
No reduction of beneflt rights 36 — 
Reduction of beneflt rights 16 — 

Maximum period of 6 weeks or less — 14 
No reduction of benefit rights 9 — 
Reduction of beneflt rights 5 — 

ifaximum period of more than 6 weeks — 19 
No reduction of beneflt rlgbts 11 — 
Reduction of beneflt rights 8 — 

DisqiiaUflcation for the duration of unemployment or longer — 19 
No reduction of benefit rights 16 
Reduction of beneflt rights 3 — 

1 Counting Florlda and Ulinois In the unlimited group; see table 27. 

Relation to availability provisions.—A claimant who is not disquali­
fied for leaving work voluntarily because he left with good cause is not 
necessarily eligible to receive benefits. I f he left because of illness 
or to take care of illness in the family, he may not be able to work 
or be available for work. In most States his ineligibility for benefits 
would extend only until he was able to work or was available for 
work, rather than for the fixed period of disqualification for voluntary 
leaving. 

Discharge for Misconducf Connected With fhe Work 

The provisions for disqualification for discharge for misconduct 
follow a pattern similar but not identical to that for voluntary leav­
ing. There is more tendency to provide disqualification for a variable 
number of weeks "according to the seriousness of the misconduct." In 
addition, 21 States provide for heavier disqualification in the case 
of discharge for a dishonest or a criminal act, or other acts of aggra­
vated misconduct. 

Some of the State laws define misconduct in the law in such terms 
as "willful misconduct" (Connecticut and Pennsylvania); "deliber­
ate misconduct in willful disregard of the employing unit's interest" 
(Massachusetts); and "failure to obey orders, rules or instructions or 
the failure to discharge the duties for which he was employed" (Geor­
gia). Kentucky provides that "legitimate activity in connection with 
labor organizations or failure to join a company union shall not be 
construed as misconduct." Detailed interpretations of what consti­
tutes niisconduct have been developed in each State's benefit decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on tlie circumstances of separation from the 
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Table 28.—Ditqualiftcalton for discharge for misconduct 

State 

Benefits postponed' 

Benefits reduced or 
canceled' (15 States) 

State 
For specified 

number of weeks' 
{15 States) 

For variable 
numberof woeks' 

(26 States) 

For duration ot un-
emplovment' (13 

States) 

Benefits reduced or 
canceled' (15 States) 

W+a-6 Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Alaska' W+5_,._ 
Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

ArlKona.. W+4 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Arkansas * 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

California 511 _ 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

1-10 • 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Connecticut W+4 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

X . . . 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

District of Columbia, W+4-9 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

District of Columbia, 
W+I-12 ' 101 wba' 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

5-11 ' > 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Hawaii W+2-7 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+8 I wba 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Illinois ' W+6* > +6 I wba' 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+10 I wba 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

4-91 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Kansas J W+6 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

6-16-

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

4-iO I wba' 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+201 wba 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+l-B 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

4-10' . 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

X 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

3-71 . . 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+1-12 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

1-8 n 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

1-9 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+l-5 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+l-15. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

New Hampshire 
New Jersey 

W+3 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

New Hampshire 
New Jersey W+5 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+1-13 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+3 days work in 
each ot 4 weeks or 
S200. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

5-12 a 

+3 days work in 
each ot 4 weeks or 
S200. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

North Dakota ' 1-lia 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

4-wba in covered 
work. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Okiahoma 

4-wba in covered 
work. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+4 weeks work at 
weekly wapes 
equal to wba."> 

+ 8 1 wba. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+4 weeks work at 
weekly wapes 
equal to wba."> 

+ 8 1 wba. 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Puerto Rico W+3 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

W+3-10 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

5-22' , ... 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

1-10 n 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Tennessee * W+4 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

1-26' 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Utah t W+1-9 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

6-12' 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Virginia 7-11 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Washington' W+5 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

+30 days In covered 
work. 

(') 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Wisconsin * W+3 

+30 days In covered 
work. 

(') 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Wyomtag W+3 

+30 days In covered 
work. 

(') 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

Equal, 

4 weeks. 

Equal, 

Equal. 

Equal, 

Equal. 

Beneflt rights based 
on any work in­
volved canceled.' 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal, 

Equal. 

Beneflt rights based 
on any work ta-
voivea canceled,* 

' By statute, benefits postponed and/or reduced or canceled for other than last separation EIS indicated: 
from the beslnntag of the base period (Colorado, Iowa, Louisiana, and South Dakota); within specified 
periods preceding a claim 52 weeks (Oeorpla), 1 year (Missouri). See footnote fi and teit, p. 85. 

' Unless otherwise (ndiciited in States noted, ' ' W + " means weok of occurrence plus Indicated number 
of weeks following. Disqualification period becins with: Week for which a claim ts filed (Oeorgla, Mas­
sachusetts, North Dakota, Oklahoma, Sonth Carolina, Tennessee, and Vermont), unless the claimant has 
bona ntle employment after separation (Illinois); week following rilinR ot claim (Texas). Weeks of dis­
qualiflcation must be weeks in which the claimant Is otherwise eligible (Illinois): Is otherwise ellBlble or 
earns wages equal to his weekly benefit amount (Arkansas and Minnesota); weeks in which the claimant 
meets reporting and registration retjuirements (Missouri); weeks for which claim is filed within the current 
benefit year and followmg twncfit year it It bepms within 12 months aftor the current year (North Caroltaa); 
weeks of otherwise compensable unemployment (South Dakota). .=!ee also footnote 7. 

• Figures show minlmurrt employment or wages required to requalify for lienefits. 

(Footnotes continued on page 93) 
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most recent employment. As indicated in table 28, however, in eight 
States the statute requires consideration of the reasons for separation 
from employment other than the most recent. 

Period of disqualification.—Twenty-six- States have a variable dis­
qualification for discharge for misconduct (table 28), In some, the 
range is small, e.g., 3 to 6 weeks in Alabama and 1 to 5 weeks in Ne­
braska; in some States the range is large, e.g., 5 to 22 weeks in South 
Carolina and 1 to 26 weeks in Texas. Fifteen States provide fiat 
disqualification and 13 States, including Florida and Illinois with the 
two disqualification periods described on page 90, disqualify for the 
duration of the unemployment or longer. 

Fifteen States cancel all or some of the claimant's benefit rights. 
Fifteen States provide for disqualification for disciplinary suspen­

sions as well as for discharge for misconduct. Seven States provide 
the same disqualification for both causes. In the other eight States 
the disqualification differs as indicated in footnote 6 of table 28. 

Disqualification for gross misconduct.—Twenty-one States have 
special provisions for what may be called aggravated misconduct. 
Heavier disqualifications are imposed for dishonest or criminal acts 
or for "gross, flagrant, willful, and unlawful misconduct" or for 
"forgery, larceny or embezzlement" or for "arson, intoxication, sabo­
tage or dishonesty." 

In Alabama a claimant, discharged for a dishonest or a criminal act 
in connection with his work, is disqualified for the duration of his 
unemployment and his wage credits with the discharging employer 
are canceled. Arkansas disqualifies a claimant, discharged for dis­
honesty, intoxication, or willful violation of safety rules, for the dura­
tion of hig unemployment and until he has had 10 weeks of work in 
each of which his earnings equaled his weekly benefit amount. Colo­
rado disqualifies an individual for 10 to 32i^ weeks, with equal reduc­
tion of benefit rights for the theft from employer, or other crimes 
committed while on duty, assault and battery upon employer or other 
fellow workers, drunkenness on the job, willful neglect or damage to 

(Footnotes for Table 28) 

• "Equal" Indicates a reduction equal to the weekly beneflt amount multiplied by the number of weeks 
of disqualification. 

t State imposes heavier disqualification tor aggravated, dishonest, or criminal conduct. See text, 
* Same disquaUftcation applies to suspension as well as discharge for misconduct (Alaska, Georgia, Mary-

laud, Missouri, Pennsylvania, South Dakota, and Washington): claimant disqualified for first 4 weeks he 
Is suspended as disciplinary measure or for misconduct (Alabama); claimant disaualified for week ot suspen­
sion fnr misconduct and up to 5 weeks (Indiana); claimant disqualified for first 10 weeks he is suspended as 
discipline for violation of established rules or regulations ofthe employing unit (Massachusetts); each week 
ofsnspensiou based upon misconduct connected with his work (Michigan and Ohio); each week ot suspen­
sion of uot more than 2 weeks (New Hampshire); each week ot a suspension of not more than 30 days (North 
Dakota); each week he Is suspended tor misconduct or for loss, due to his own fault, of license legaUy required 
in his work and the first 3 weeks of suspension for other good cause (Wisconshi}. 

' Agency may add 1-8 weeks more tor successive disqualiflcation. 
' State counted In two columns. See text tor explanation of 2 disquallflcation periods. 
' If separating employer was only base-period employer, canceUation results in disqualiflcation tor at 

least the remainder of the benefit year (Michigan), or tor at least the duration of the unemployment (Wlscon-•In). 
" 8 weeks, If elaimant has met avallabUity and registration requirements ia all weeks and Is unable to 

imd suitable work. 
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employers' property or interest. In Kentucky a claimant who is dis­
charged for dishonesty in connection with his work is disqualified for 
the duration of his unemployment; in Maine, i f he is convicted of a 
felony or misdemeanor in connection with his work, he is disqualified 
until he earns $400. In Ohio, if an individual is discharged by a base-
period employer or from his most recent work for dishonesty in 
connection with his work and the dishonesty is admitted by the indi­
vidual or results in his conviction, all wage credits earned with the 
employer involved are canceled. In Utah a claimant is disqualified 
for a year if the dishonesty constitutes a crime, whicli he admitted or 
of which he was convicted. 

A Louisiana claimant discharged for misconduct that has impaired 
the rights, property, or reputation of a base-period employer or a 
Maryland claimant discharged for gross misconduct is disqualified for 
the duration of his unemployment and until he has earned wages equal 
to 10 times his weekly benefit amount. In addition, Louisiana can­
cels benefit riglits based on wages from such employer. The Missouri 
agency may cancel all or part of an individual's wage credits eamed 
with an employer who discharged him for aggravated misconduct; 
and the South Carolina agency may reduce the total weeks of benefits 
due by the number of weeks for wliich the claimant was disqualified. 
The most usual penalty (Illinois, Indiana, Nebraska, North Carolina, 
Oregon, and Tennessee) is cancellation of all wage credits i f the claim­
ant is discharged for gross misconduct or admits or is convicted of an 
unlawful act in connection with his work. New York disqualifies an 
individual for 1 year following loss of employment (whether or not 
the most recent employment prior to filing claim) as a result of an act 
constituting a felony in connection with such employment, if he is con­
victed or signs a statement admitting the act. Montana provides a 
l-year disqualification for gross misconduct involving a criminal act, 
that is connected with the work or committed on the employer's 
premises and which the individual has admitted or of which he has 
been convicted. 

The Kansas and New Hampshire laws provide for two degrees of 
gross misconduct. Kansas disqualifies an individual for the duration 
of his unemployment and until he earns eight times his weekly benefit 
amount if he is discharged for gross misconduct involving intentional, 
willful, or wanton disregard of the employer's interest. I f , how­
ever, he is charged with a felony, as a result of such misconduct, all 
benefit rights based on wages paid prior to the date of the charges are 
canceled, but they are restored if the charge is dismissed or the indi­
vidual is acquitted. In New Hampshire a discharge for arson, sabo­
tage, felony, or dishonesty cancels all prior wage credits; discharge 
for intoxication which interferes with work postpones benefits from 4 
to 26 weeks. 
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The disqualifications imposed for discharge for misconduct and 
discharge for aggravated misconduct are summarized below: 

Number of States' with specified 
provision for— 

Prctition 
Aggrarated 

Misconduct . misconduct 

All States 52 21 
With no reduction of benefit rights 37 4 
With reduction of benefit rights 15 17 

Maximum period 6 weeks or less 12 0 
With no reduction of benefit rights 8 0 
With reduction of benefit rights 4 0 

Maximum period limited but over 6 weeks 29 3 
With no reduction of benefit rights 20 0 
With reduction of benefit rights 9 3 

Disqualification for the duration of unemployment or 
longer 11 18 

With no reduction of benefit rights 10 4 
With reduction of benefit rights 1 14 

1 Counting Florida and Illinob in tbe unlimited group; see table 23. 

Disqualificaiion for a Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State laws 
with diverse provisions conceming the extent of the disqualification 
imposed, smaller differences in the factors to be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing it, and practically identical statements concerning the condi­
tions under which "new work" may be refused without disqualification. 
To protect labor standards the Federal Unemployment Tax Act pro­
vides that no State law will be approved so that employers may credit 
their State contributions against the Federal tax, unless the State law 
provides that: 

Compensation shall not be denied In such State to any otherwise eligible 
individual for refusing to accept new work under any of the following condUions: 
(A) I f the position offered is vacant due directly to a strike, lockout, or other 
labor dispute; (B) i f the wages, hours, or other oonditlons of the work offered 
are substantially less favorable to the individual than those prevailing for 
similar work in the locality; (C) i f as a condition of being employed the indi­
vidual would be required to join a company union or to resign from or refrain 
from joining any bona fide labor organization. 

Criteria for suitable work.—In addition to these mandatory mini­
mum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length of his 
unemployment, and his prospects for securing local work in his custo­
mary occupation; and tho distance of the available work from his 
residence. However,-Alabama and West Virginia specifically provide 
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Tcible 29.—Disqualification for refuiai of (uilabiv work 

State 

Alabama 
Alaska 
Arizona 
Arkansas 
Calitomia 
Colorado 
Connecticut 
Delaware 
District of Columbia. 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 
Indiana 
Iowa 

Kansas 
Kentucky 
Louisiana , 
Maine 
Maryland 
Massachusetts. 
Michigan 

Minnesota. 
Mississippi. 
Missouri... 
Montana 
Nebraska,., 

Nevada 
New Hampshire. 
New Jersey 
New Me.tico 
New York 

North Carolina. 
North Dakota,. 
Ohio 

Oklahoma-
Oregon 

Pennsylvania... 
Puerto Rico 
Rbode Island... 
South Carolina. 
South Dakota.,. 
Tennessee 
Teias 
Utah 
Vermont 
Virginia 
Washington 

West Virginia, 
Wisconsin 

Wyoming, 

Beneflts postponed 

For specified 
number of weeks' 

C15 States) 

W+5-

8 ' 

W+O' 

W+0. 

w+3' 

W+3. 
W+3. 

W+6. 

W+3. 
W+5. 
W+4-

W+4,.. 

W+6'." 

W+3. 

For variable 
number of weeks > 

(22 States) 

6-10«-.., 

w+V-s", 
2-10»<-,, 
1-10 

W+4-S,,. 
W+l -51 , 
5-9 " 
W+2-7-,. 

1-19. 

W+1-10-
W+1-1,. 

W+1-12-

w+i-sV.' 

W+1-15-

W+1-13. 

4-12 
W+1-7. 

I - I O ' ' . 

1-13 
W+l-5 

7-11 L 

W+4or more"-

For duration of 
unemployment • 

(16 states) 

X 

'+i6" i wijaV 

+8 X wba. 

+10 X wba 
+wages to requalify'. 

+101 wba. 
+15 X wba. 

+10 X wba 1 

+wages to requalify' 

+3 days work In 
each of 4 weeks or 

+wba ta covered 
work. 

+4 weeks work and 
4 X wba.u 

X 

+5 weeks work and 
5 X wba. 

4 weeks work and 
4 s wba. 

Benefits reduced or 
canceled * (16 States) 

Equal.' 

Equal. 
Optional 1-3 weeks. 
Equal. 

Wage credits prior to 
refusal canceled.' 

Optional 1-4 woeks. 
Beneflt rights based on 

prior work for em­
ployer canceled.' 

Wage credits prior to 
refusal canceled.' 

Equal. 

Equal, 

Optional 1-5 weeks. 
Equal. 
Equal.' 
Equal.' 

Equal. 

Equal. i« 

' By statute, benefits postponed and/or reduced or canceled for refusals during other than current period 
ofunemployment as indicated: from the beginning of the base period (Colorado and South Dakota); withhi 
ourrent benefit year (Texas); within specifled periods precedmg a claim, 52 weeks (Georgia); 1 year (Missouri). 

' Unless otherwise indicated in States noted, " W + " means weak of occurrence plus indicated number 
of weeks folloivtag. Disqualiflcation period begins with week of occurrence if clairaant Is registered for 
work, otherwise with week in which claimant first registers (California); week claim Is filed (Georgia); 
unless the olaimant hag bona flde employment after refusal (Illmois); weeks following disqualification for 
voluntary leaving or misconduct, If any (Virginia); waitinR period not required of claimants disqualified 
for refusal of suitable work (Vermont). Weeks of disqualifications must be weeks In which the claimant 
is otherwise eligible (Ilimois); is otherwise eligible or earns wages equal to his weekly beneflt amount (Ar­
kansas and Minnesota); weeks in which the claimant meets reporting and registration requirements (Cal­
ifornia); weeks for which claim Is filed within the current beneflt year and following beneflt year 11 it begina 

(Footnotes continued on page 97) 
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that no work is unsuitable because of distance i f it is in substantially 
the same locality as the claimant's last regular employment and if he 
left that employment voluntarily without good cause connected with 
it. Michigan, which includes the usual criteria, provides that work 
in a claimant's customary occupation under conditions of work and 
remuneration substantially equivalent to those under which he is 
customarily employed shall be deemed suitable. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable 
work when so directed by the employment office or to accept 
suitable work when offered. Some States add "to return to customary 
self employment"; some specify that suitable work is not necessarily 
limited to covered employment. Four State laws make no reference 
to the suitability of work offered but provide for disqualification for 
refusals of work for which a claimant is reasonably fitted (Delaware, 
Maine, and New York) or for which he is physically and mentally 
qualified (Montana). Massachusetts deems work between the hours 
of 11 p.m. and 6 a.m. not suitable for women. 

Disqualification imposed.—Fifteen States disqualify for a specified 
number of weeks (3 to 8) any claimants who refuse suitable work. 
Twenty-two States postpone benefits for a variable number of weeks 
with the maximum ranging from 4 in Massachusetts to 16 in Kentucky. 
Sixteen States (including Florida, see p. 90) disqualify, for the dura­
tion of the unemployment or longer, claimants who refuse suitable 
work. Thirteen of these specify an amonnt that the claimant must 
earn, or a period of time he must work to remove the disqualification 
(table 29). 

In addition, 16 States reduce or cancel benefit rights when any such 
disqualification is imposed. Three of these States provide for reduc­
tion at the agency's discretion. Michigan cancels any benefit rights 
based on prior work for the employer who offered the job that was 
refused; Tennessee cancels benefit rights only i f the claimant refuses 

(Footnotes for Table 28) 

within 12 months after the current year (North Carolina); weeks ot otherwise compensable unemployment 
(Soath Dakota). See lootnote 6. 

' Figures show minimum employment or wages required to requalify for benefits. 
• "Equar' indicates a reduction equal to the weekly beneflt amount multiplied by the number of weeks 

of disqualiflcation. "Optional" indicates reduction at the discretion of the agency. 
' Not applicable unless claimant has established a benefit year or Is seeking to establish a beneflt year at 

time of refusal., 
' Agenoy may add 1-8 weeks more for successive disqualifications (California). Claimant may be dis­

qualified until he earns 8 times weekly beneflt amount for repeated refusals (South Carolina). 
' State counted in 2 columns. See text for explanation of 2 disqualification periods. 
»Cancellation results In disqualification for the rematoder of the beneflt year and until the claimant 

again meets qualifying requirement (see table 17). 
' AU benefit rights earned with the employer involved canceled if claimant refuses work ofTered by an 

employer in the base period or in the current beneflt year (Michigan) or If cliimant refused to return to 

?revIous employment after layoff with notice of date on which work again would be available (Tennessee). 
(employer Involved was only eraployer since beginning ol base period, canceWaUou lesuUs in disquali­

fication until the claimant has enough employment and wages to qualify again. 
" Plus such additional weeks asofler remains open. Deduction recredited if individual returns to covered 

employment during benoflt year. 
» DlHQuallflcatlon may ba reduced to 8 weeks if individual is otherwise eligible but Is unable to obtain 

suitable worfc, 
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to retum to his previous employment even though, when laid off, he 
received notice of the date when work again would be available. Iowa 
and Nebraska cancel all benefit rights earned prior to a refusal. I f 
the employer, who offered the job, was the claimant's only base-period 
employer, the Michigan and Tennessee cancellation provisions result 
in disqualification until the claimant again qualifies. The Iowa and 
Nebraska cancellation provisions have the effect of disqualifying the 
claimant for the remainder of the current benefit year and tmtil he lias 
earned sufficient wages to qualify in a subsequent benefit year. 

The relationship between availability for work and refusal of suit­
able work was pointed out in the discussion of availability, page 82. 
The Wisconsin provisions for suitable work recognize this relation­
ship by stating " I f the commission determines that * * * a failure 
[to accept suitable work] has occurred with good cause, but that the 
employee is physically unable to work or substantially unavailable 
for work, he shall be ineligible for the week in which such failure 
occurred and while such inability or unavailability continues." 

The disqualifications imposed for refusal of suitable work are sum­
marized below: 

Provision Number of Statea^ 

All States . — 52 
No retlucUon of benefit rights .̂ ^ 86 — 
Reductiou of benefit rights 16 — 

Mamixum period of 6 weeks or less — 15 
No reduction of benefit rights 11 — 
Reduction of benefit rights 4 — 

Maximum period of more than 6 weeks — 21 
No reduction of benefit rights 13 — 
Reduction of benefit rights 8 — 

Disqualification for the duration of unemployment or longer — 10 
No reduction of beneflt rights 12 — 
Reduction of benefit rights 4 — 

1 Counting Florida !n the unlimited group and West Virginia In the under 6-weeks 
group; see table 29. 

Labor Disputes 

The disqualifications for unemployment due to labor disputes differ 
considerably from those for voluntary leaving, discharge for miscon­
duct, and refusal of suitable work. 

Definition of lahor disputes.—The laws differ in the terms used— 
for example labor dispute, trade dispute, strike, or strike and lock­
out. Nine States exclude lockouts, presumably to avoid penalizing 
workers for the employer's action; three States exclude disputes due 
to the employer's failure to conform to the provisions of a labor con­
tract, and four States, those due to employer's failure to conform to 
any law of the United States or the State on such matters as wages, 
hours, working conditions, or collective bargaining, or disputes where 
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Table 30.—Disqualification for unemployment due to labor dispute 

Duration of 
disquuIIScatlon 

Disputes excluded if 
duo to— 

Indlviduils are excluded 
if neither they nor any 
of the same grade or 
elass are— 

State During 
stoppnge 
of work 

While 
dispute 

In active other 

Employer's 
failure to con­

form to— Lock­
out 

Partici­
pating in 
dispute 

Financ­
ing 

Directly 
inter­

ested in 
due to 
dispute 

(34 
States) 

progress 
{12 

States) 

(6 
States) Con­

tract 
(3 

States) 

Labor 
Law 

(4 
States) 

(9 
States) 

(43 
SUtes) 

dispute 
(30 

States) 

dispute 
(42 

States) 

Alabama X 
Alaska x X X X X 

' X X X X X X 
>X X X X 

• X 
>X 

Colorado X X X X 
I X X X X X 

X 
I X 

X X X 
Florida X X X X 

X X X X 
X X X 

Idaho X X I X X 
Illinois X X X X 

X X X X 
Iowa X X X X 

X «x X »x X X «x »x 
X I X • X 

X X X X 
X X X X 

M as.iac h uset ts * X X X X 
X • x «x >x X X • x «x 
X X X X 

> X X X X 
X X X X X 

Nebraska X X X X 
X X X X 

New Uampshire I X X X X X X 
New Jersey X X X X 

X X X 
t X 

North Carolina >x North Dakota X >x X X 
Ohio X X X X 
Oklahoma X X X X 

X X X X 
, X X X 

X 
X 

Puerto Rico X X 1 X 
• x »x »X • X 

South Carolina.. . . X • x X >x X 
South Dakota X 

X 
X X X X 

X X 
T e m • X 

X 
<x »X t x 

Ulah X X <x »X 
{') 

• X X »x »x 
{') 

• X Virginia X X X X 
WashiuRton X X X X 
West Virginia X o X X X X 

X o 
Wyoming. X X X X 

1 So long a.'* unemployment Is due to existence of labor dispute. 
> See text for details 
• Applies only to Individual, not to others of same grade or class. 
• Dlsquallflpatlon Is not applicable If claimant subsequently obtains covered employment and earns at 

leasI $650. However, base-period w ages earned from the employer Involved In the labor disputo cannot be 
used to pay benefits during such labor dispute. 

' Fixed period; 7 consecutive weeks and the waiting period or until termination of the dispute (New 
York); 6 w-eeks and the waiting period (Rhode Island). See table 18 for waiting-period requl rements. 

• So long as unemployraent is due to tho claimant's stoppage of work which exists because of a labor dis­
pute. Failure or refusal to cross picket line or to accept aud perform his available and customary work In 
the establishment constitutes participation and Interest. 

' Disqualification Is not applicable If employees are required to accept wages, hours, or other conditions 
substantially less favorable than those prevailing in the locality or are denied the right of collective 
bargaining. 
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the employees are protesting substandard working conditions 
(table 30). 

Location of the dispute.—Usually a worker is not disqualified unless 
the labor dispute is in the establishment in which he was last em­
ployed. Idaho omits this provision; Connecticut includes unemploy­
ment due to the existence of a labor dispute in any establishment oper­
ated by the employer within the State; North Carolina, Oregon, Texas, 
and Virginia include a dispute at any other premise which the em­
ployer operates i f the dispute makes i t impossible for him to conduct 
work normally in the establishment in which there is no labor dispute. 
Michigan specifically disqualifies workers who stopped work volun­
tarily in sympathy with striking employees in some other establish­
ment or department of the same employer and those who became 
unemployed indirectly because of a stoppage of work in some other 
department or unit. 

Period of disqualification.—In 48 States, labor-dispute disqualifica­
tions last, in general, as long as the labor dispute. I n 34 of these 
States the period of disqualification ends whenever the "stoppage of 
work because of a labor dispute" comes to an end or the stoppage ceases 
to be due to the labor dispute. I n 12 States, disqualifications last 
while the labor dispute is in "active progress," and in Arizona and 
Connecticut, while the workers' unemployment is due to a labor dis­
pute (table 30). A few State laws allow individuals to terminate a 
disqualification by showing that the labor dispute (or the stoppage of 
work) is no longer the cause of their unemployment. Thus the 
Missouri law specifies that bona fide employment of the claimant for 
at least the major part of each of 2 weeks wi l l terminate the disquali­
fication ; and the New Hampshire law specifies that the disqualification 
wil l terminate 2 weeks after the dispute is ended even though the 
stoppage of work continues. I n contrast, the Arkansas and North 
Carolina laws extend the disqualification for a reasonable period of 
time necessary for the establishment to resume normal operations. 
Under the Massachusetts law a claimant may receive benefits i f , 
during a stoppage of work due to a labor dispute, he obtains employ­
ment with another employer and earns wages of at least $650; however, 
base-period wages eamed with the employer involved in the dispute 
cannot be used for benefit payments while the stoppage of work 
continues. 

Only two Stjites provide for a definite period of disqualification. 
I n New York a worker who lost his employment because of a strike 
or lockout in the establishment where he was employed can accumulate 
"effective day" after the expiration of 7 weeks and the waiting period, 
or earlier i f the controversy is terminated earlier. I n Ehode Island 
a worker who became imemployed because of a strike in the establish­
ment in which he was employed is entitled to benefits for xmemploy-
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ment which continues after a 6-week disqualification period and a 
1-week waiting period. 

Exclusion of individual workers.—The California law applies the 
disqualification only to individuals who left work because of the dis­
pute. In Texas the unemployment must be due to the claimant's 
stoppage of work. Kentucky, Minnesota, Rhode Island, and Wis­
consin limit the disqualification to workers whom the dispute caused 
to lose or leave their employment. Utah applies a disqualification 
only in case of a strike involving a claimant's grade, class, or group 
of workers i f one of the workers in the grade, class, or group fomented 
or was a party to the strike; if the employer or his agent and any of 
his workers or their agents conspired to foment the strike, no dis­
qualification is applied. Massachusetts provides specifically that 
benefits will be paid to an otherwise eligible individual from his period 
of unemployment to the date a strike or lockout commenced, i f he be­
comes involuntarily unemployed during negotiations of a collective 
bargaining contract; Minnesota provides that an individual is not dis­
qualified if he is dismissed during negotiations prior to a strike; and 
Ohio provides that the labor-dispute disqualification will not apply 
if claimant is laid off for an indefinite period or separated prior to 
dispute, or i f he obtains a bona fide job with another employer while 
dispute is still in progress. The other States provide that individual 
workers are excluded if they and others of the same grade or class 
are not participating in the dispute (43 States), financing it (30 
States), or directly interested in it (42 States), as indicated in table 
30. A few States omit "others of the same grade or class." 

Disqualification of Special Groups 

Under all State laws, students who are not available for work while 
attending school, women who are unable to work because of pregnancy 
and women who quit their jobs because of marital obligations which 
make them unavailable for work would not qualify for benefits under 
tlie regular provisions concerning ability to work and availability for 
work. However, 41 States make special mention of pregnant women 
or married women, or both, and most of them restrict benefits more 
than under the usual disqualification provision. States have special 
provisions concerning the benefit rights of students. New York (not 
included in any of these lists) has a general provision that any claim­
ant who leaves work voluntarily under circumstances which show a 
bona fide withdrawal (temporary or permanent) from the labor 
market is disqualified until he presents certification of a bona fide re­
tum to the labor market. 

Pregnant women.—Thirty-seven States Jiave special provisions for 
disqualification for unemployment due to pregnancy; 23 for unem­
ployment due to marital obligations. Nineteen States have both pro-
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visions (table 31). In addition, Rhode Island provides by regulation 
that a claimant whose employment has been severed because of preg­
nancy will be presumed to be unable to work but the presumption is 
not conclusive and may be overcome by affirmative evidence to the 
contrary. 

Of the 37 statutory provisions on pregnancy, 15 hold the woman un­
able to work and unavailable for work and 22 disqualify her because 
she left work on account of her condition or because her unemployment 
is due to pregnancy. In the restriction of benefit rights there is no 
distinction between the two types of provisions. 

. Indiana and Michigan disqualify for the duration of unemployment 
due to pregnancy. Alaska, Arkansas, Connecticut, Georgia, Minne­
sota, North Dakota and West Virginia require earnings in insured 
work to reestablish benefit rights; the Connecticut earnings require­
ment is not applicable if the claimant applies without restriction for 
her former or for a comparable job with her last employer or if the 

Table 31.—Special availability and disqualification provisions for pregnancy and marital 
obligations, 41 Stales 

State 

Period of disqualification or unavailability 

Unemployment due to pregnancy' 
(37 States) 

Unemployment dno to marital 
obligations * (23 States) 

Alaska 

Arkansas.. 
California. 

Colorado 

Connecticut. 

Delaware 

District of Columbia-
Georgia -

Hawaii. 

Idaho.. 

Until employed with wagos of at least 
$120. 

Until employed 30 days 

1-10 weoks with equal reduction of bene-
Qts. 

Not less than 2 mon th"" before and 2 after 
childbirth.1 

Not less thao 8 weeks before and 6 after 
childbirth. 

Oweeks before and Bafterchlldblrth 
Dunition of pregnancy, If she volun­

tarily lert work boca'Jso of pregnancy 
ancl imless she eams 8 i wba ia bona 
fida insured work. 

4 months beforo and 2 after childbirth... 

nilnola. 

Indiana, 

Ifansas 
Kentucky. 
Lo'lis ian,!, 
Maine 

6 weeks before and 6 after childbirth 

13 weeks bofore and 4 after childbirth 

Duration of unemployment due to preg­
nancy. 

2 months before and 1 after childbirth... 

Maryland 
Massachusetts. 

Michigan... 

Minnesota. 

12 weeks before and C after chlldhirth,... 
Not less than 8 weeks before and 4 after 

childbirth. 
2 months before and 2 after childbirth... 
Not less tlian 4 weeks before and 4 after 

childbirth,' 
Duration of unemployment due to preg-

nnncy,^ 
Until employed 2 weeks in Insured work. 

Until employed with wages of at least 
tm. 

Until employed 30 days.* 
Unlil employed In bona flde employ­

ment.' 
I-iO weeks, with equal reduction of 

bene fits. 

Until shows evidence of availability be­
sides registration for work. 

Until demonstrates desire and avail­
ability for work, or becomes main 
support of self and family. 

Until employed in bona flde work, 
unless individual becomes wie sup­
port of self and family; or until do-
me'itlc circumstances causing sepa­
ration cense.' 

Until employed with wagos of at least 
$200 under any unemployment In­
surance law. 

Until employed In bona fido work. 

If voluntarily left work, umtU 151 wba 
is earned. 

If voluntarily left work, until employed 
2 weeks in insured work: If dismissed 
due to employer rule on employment 
of married wouien, all wage credits 
with such employer canceled.* 

(Continued on pace 103) 
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Table 31.—Special availability and disqualification previsions for pregnancy and marital 
obligations, 41 States—Continued 

State 

Period of disqualification or unavailability 

Unemployment due to pregnance' 
(37 States) 

Unemployment due to marital 
obligations«(23 States) 

Mississippi. 

Missouri 

Montana... 

Ne orn ska. 
Nevada.., 

New Uampshire. 
New Jersey 
New York 

North Carolina, 

North Dakota-

Ohio 

Oklahoma. 
Oregon 

Pennsylvania-

South Dakota. 

Tennessee. 

Utah 

Vermont 
Wnshln'.'ton... 
West Virginia. 

Wisconsin. 

3 months before and 4 weeks after child­
birth. 

If she left most recent work during preg­
nancy and unless she submits medical 
e\!denre of ability to work, until 2 
months following childbirth, 

12 weeks before and 4 after cfilldbtrth 
Not less thnn 60 days before childbirth 

and imtll proof ot ability to resume 
worfc Is snhirlttod. 

8 weeks before and 8 after childbirth 
4 weeks before aud 4 after childbirth 

Not lê "! thnn 3 months before and 3 after 
childbirth.* 

4 months before and until employed 
wit 'i eaniimra ot '0 x wba. 

8 weeks be'ore and 8 after childbirth. 
unless within hitter period medical 
evidence is s'lbmitted 

Sweehs hpforc and Baiter childbirth,., . . 
From wock ofleavlng until 6 woeks after 

childbirth 
Tf laid oft becauseof pregnancy, 3months 

before and 1 after childbirth; If laid oft 
for lack of work, I month bei'ore and I 
after childbirth; if voluntarily left 
work, until 8 x wbn Is eamed. 

If voluntarily left work because of preg­
nancy Ull [11 at least 30 days after child­
birth; If dismissed because of preg­
nancy, at l&^st 60 days before and 30 
after chlldhlrt'i. 

If voluntarily .left work because of preg­
nancy, 4 wfeks after becoming able to 
work; benefits reduced by 10 i wba. 

Not le<a than 12 weeks before and 6 after 
childbirth. 

8 wiflks before and 4 nft^r childbirth 
10 weeks before and 4 after childbirth 
Unlil employed 30 days in ins'ired work; 

if medical evidence of ability to work is 
suboiltted, not u-.ore than 8 weeks be­
fore nnd 6 after childbirth, 

10 weeks before and 4 after childbirth 

Until employed with eamings of 8 x 
wba. 

All existing wage credits canceled. 

Until $50 Is earned In bona fido worfc. 

Until employed 3 days In each of 4 
weeks or eamed $200, 

Until employed with earnings of 10 x 
wba. 

Until employed in insured work with 
wages equal to wba. 

Until employed in bona fide work. 
Until employed in bona flde work. 

Until 8 ][ wba is earned.* 

Until employed in Insured work with 
wages eqnal to 51 wba. 

Until $100 Is eamed or individual be­
comes main support ot self or family. 

Until employed 30 days In insured 
work. 

' 16 States (Idaho, Illinois, Indl<ma, Kansas, Maine, Massachusetts, Missouri, Nebrasika, New Jersey, 
North CaroHnti North Dakota, Ohio, South Dakota, Washington, and ll'isconsfn) provide that If unem­
ployment Is due to prciniftnoy, a woman shall be deemed unavailable for the period specifled; the other 22 
provide for disquallflcation. 

> 5 States (Hawaii, Idaho. Illinois. North Dakota, and Oklahoma) provide that an tadlvtdual who leaves 
work voluntarily because of marital obllgatlous shall be deemed to be unavailable; tho other 18 provide 
for disiiualification. 

> Not applicable If claimant applies for reinstatement after leave of absence and Is not reinstated 
(Arkau^^s); disqualification satisfied if claimant, granted leave of absence and assurance of reemployment, 
was not reemployed (MIchlaan), 

• Not applicable if claimant leaves to join husband In new residence and immediately upon arrival enters 
the labor market and makesa reasonable pfort to secure work (Arkansas); if claimant Is sole or major support 
of his or her family (Callfomla), If claimant is sole support of herself or main support of member of Immediate 
family (Minnesota); If individual was sole or major support of family during substantial part oC6 months 
prior to sc[>aration, or filmg (Pennsylvania), 
,».^nd until opplles without restriction for former or comparable job with last employer or until earna 

wages of SIOO (Connecticut); beneflt' not denied If child dies and claimant is otherwise eligible (Connecticut 
and North Carolina). 

< Duration of the pregnancy If voluntarily left work (Idaho); if voluntarily left work because of pregnancy 
Cnimols N'ebmska, and Washington). 

T If voluntarily loaves locality until claimant becomes sole supportof himself or family, the circumstances 
or family reIation,s(iJps«i;rsinghlm to leave have ceased, theiadlfldua! returns to locality, or earns 8 times 
his weekly beneflt amount. 

' Presumed to be unavailable It, solely for personal reasons, sho Is not ablo to continue In ot return to 
position in whicli most recently employed, 

' Disqualification terminated if, after chUdbirth, she earns In 1 weok her weekly benefit amoant plus $3 
in insured work. 
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child dies. Seven States ^ disquaUfy for the duration, of the unem­
ployment due to pregnancy but not less than a specified period before 
.and after childbirth. Twenty-one other States provide a specified 
period before and/or after childbirth, but of these Idaho, Illinois, 
Nebraska, Pennsylvania, and Washington extend the period to the 
duration of unemployment or longer i f the claimant voluntarily left 
work (table 31). 

Individuals with marital obligations.—Of the 23 States with a 
special provision for unemployment due to martial obligations, all 
except 5 ' provide for disqualification rather than a determination of 
unavailability. 

Generally, the disqualification is applicable only i f the individual 
lef t work voluntarily but in Minnesota the disqualification extends 
to women who lose their jobs because of an employer's rule not to em­
ploy married women. 

Except for Colorado, with a limited disqualification and California, 
Idaho, Illinois, Pennsylvania, and TJtah where domestic or economic 
circumstances may remove the disqualification or unavailability, the 
States which have special provisions for unemployment due to marital 
obligations disqualify for the duration of the unemployment or longer. 
I n Hawaii proof of availability may remove the disqualification. I n 
addition, Colorado reduces benefit rights and Minnesota cancels wage 
credits earned with the employer from whose employ a woman is sep­
arated because of his rule not to employ married women. Such can­
cellation means the denial of benefits for at least the current benefit 
year—how much longer depends on the benefit formula and the end 
of the benefit year for the individual claimant. 

Students.—Six States •* exclude from coverage the part-time work 
of students and 32 States exclude service performed by students for 
educational institutions (tahle 5). Seventeen States have special 
provisions limiting the benefit rights of students who have had covered 
employment. Seven States' disqualify for voluntarily leaving work 
to attend school; in some of these States, the disqualification is for the 
duration of the unemployment; in others, during attendance at school 
or during the school term. Seven States ̂  disqualify claimants during 
school attendance and in some cases during vacation periods. Indiana 
considers individuals attending school, college, hospital, or training 
school as unavailable for work, but accepts as available students who 
attend night school or part-time school and those who work during 

° Connecticut, Delaware, Maine, Massachusetts, Nevada, North Carolina, and Utah, 
* Hawaii, Idaho, Ulinois, North Dakota, and Oklahoma. 
* Iowa, Kentucky, Massacbueetts. New Jersey, New l o r k , nnd Ohio. 
'Arkansas, Connecticut, Kansas, Kentucky, Montana, North Dakota, and West Virginia. 
* Idabo, Il l inois, Montana, Nebraska, Nevada, North Dakota, and Vermont. 

104 



vacation; moreover, students who customarily work fu l l time are not 
considered unavailable when unemployed. 

In Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon­
sin, benefits are not payable on wages earned while an individual was 
a student, with some variations and exceptions. In Michigan, for 
example, tlie provision is limited to minor students below college grade, 
performing less than full-time work or working only during vaca­
tions. In Wisconsin, in addition to the restrictions on earning credit 
weeks, students who work only part time and during vacations are not 
eligible for benefits based on other work. 

Disqualification for Fraudulent Misrepresentation To Obtain Benefits 

Fifty-one States have special disqualifications covering fraudulent 
misrepresentation to obtain or increase benefits (table 33). These dis­
qualifications from benefits are in addition to the provisions for the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits and the provisions of fines 
and/or imprisonment for willfully or intentionally misrepresenting or 
concealing facts concerning employment and eamings which are 
material to a determination concerning the individual's entitlement to 
benefits. 

Recovery provisions.—All State laws contain some provision for the 
recovery, by the State agency, of benefits paid as the result of fraud 
on the part of tlie recipient. In 24 States ' the provision applies spe­
cifically to benefit payments paid as the result of fraudulent misrepre­
sentation ; the other States, except Texas, recover such payments under 
a general provision for recovery of overpayments, whether or not they 
were due to misrepresentation. Texas recovers only overpayments 
due to nondisclosure or misrepresentation, whether or not fraudulent. 

-Ail but four States provide alternative methods for recovery of 
overpayments or benefits fraudulently received; the recipient may be 
required to repay the amounts in cash or to have them offset against 
future benefits payable to him. New York provides that a ciaimant 
shall refund all moneys received because of misrepresentation; and 
Alabama, for withholding future benefits until the araount due is off­
set. In Texas and Wisconsin the commission may by civil action 
recover any benefit obtained through misrepresentation. 

Fines or imprisonment.—^Four State laws (California, Minnesota, 
Tennessee, and Virgina) provide that any f raudlent misrepresentation 
or nondisclosure to obtain, increase, reduce, or defeat benefit pay­
ments is a misdemeanor, punishable according to the State criminal 

Arizona, Arkansas, Colorado, Delaware, District of Columbia, Florida, Hawaii, Indiana, 
Louisiana, Maine, Minnesota, Missouri, Nebraska, New Hampshire, New York, Ohio, Okla­
boma, Oregon, Utab, Vermont, Virginia, Waeblng'ton, Wisconsin, and Wyoming. 
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law. Fraudulent misrepresentation or nondisclosure to obtain or in­
crease benefits is a misdemeanor under the Georgia law, a felony under 
the Idaho law, and larceny under the Puerto Kico law. The other 
States include in the law a provision for a fine (maximum $20 to 
$1,000) or imprisonment (maximum 30 days to 1 year) or both (table 
32). In 26 States the penalty provision applicable to a claimant who 
is found guilty of misrepresentation or nondisclosure to obtain or 
increase benefits is the same as that provided for an employer who 
misrepresents to prevent or reduce benefits. In 19 States the penalty 
on the employer is greater, in some cases considerably greater, than 
that applicable to the claimant. Usually the same penalty applies if 
the employer knowingly makes a false statement or fails to disclose a 

Tabla 32,—Penalties for fraudulent mlsrepressntation: Fins or ImpHionmsnt or both in 
amounts and periods specified ' 

Stat« 

A l a . . — 
Alaska . . 
Ariz 
A r k 
C a l i f - . -
Colo 
Conn 
D e l - . - . 
D , C . . -
F l a . . , . -
O a . . . — , 
H a w a i i -
Idaho . . . . 
I I I - . . . , - . . 
I n d . . . . . . 
Iowa 1.. . . 
K a n s . — 
K y 
La 
Maine - - -
M d - . , — 
M a s s . , . -
M l c h - . . . 
M i n n , . . . 
M i s s . , - . -
M o . . . — 

To obtahi or In­
crease tieneflts 

F i n e » 

$25- $250 
- 200 

26- 200 
20- 50 

W 
25-1,000 

- 200 
20- 60 

- 100 
50- 100 

(•) 
20- 200 (') 
6- 200 

20- 100 
20- 50 

M a x i ­
m u m ' 

i m ­
prison­
ment 
(days 
unless 
other­
wise 

speci­
fled 

20-
10-
60- 200 
20- 60 
50- 600 
26- 200 

- 100 (») 
20- 50 
60-1,000 

3 mos. 
60 
60 
30 

(') 
6 mos, 
Oinos, 

60 
60 
30 

(') 
30 (') 

6 mos, 
CO 
30 
30 
30 

'90 
30 
90 
30 
90 

(') 
30 

6 mos. 

To prevent or re­
duce beneflts 

F ine* 

<$60- $250 
- 200 

25- 200 
20- 200 

(0 
26- 1,000 

- 200 
20- 200 

-1,000 
50- 600 
20- 200 
20- 200 
20- 200 
6- 200 

20- 100 
20- 200 
2G- 200 
10- 60 
60- 200 
20- 200 
50- 500 

100- 500 

- 100 (') 
20- 200 
60-1,000 

M a i l -
m u m ' 

i m ­
prison-
ment 
(days 
unless 
other­
wise 
Egfcl-

*3mos. 
60 
60 
60 

(•> 
6 mos. 
6 mo^. 

60 
6 mos. 

60 
60 
50 
60 

6 mos. 
60 
60 
60 
30 

• 90 
60 
90 
90 
90 

(•) 
60 

6 mos. 

State 

M o n t . . 
Nebr . . . 
Nev 
N.H. . . 
N.J 
N M e i 
N . Y - - . 
N . C . ' - -
N . Dak 
Ohlo-- -
O k l a — 
Oreg . . . 
i ' a . ' . . . . . 
P .R." . . 
R . I 
S.C.i-. . , 
S. Dak-
T c n n . . . 
T e i 
U t a h . . . 
V t 
Va , 
Wash.i., 
W . Va- . 
Wis 
W y o . . . . 

To obtain or In­
crease benefits 

F i n e " 

$50-$500 
20- 50 
60- 500 
20- 200 

- 20 
- 100 
- 500 

20- 50 
- 100 
- 500 

20- 50 
lOO- 500 
30- 200 

C) 
20- 60 
20- 100 
20- 200 ") 

100- 500 
50- 2.W 

60 
W 

20- 2.'i0 
20- 50 
25- 100 

- 60 

M a x i ­
m u m ' 

im­
prison­
ment 
(days 
unless 
other­
wise 

speci­
fled 

3-30 
30 

6 mos. 
l y r . 

30 
1 vr . 

30 
00 

6 mos. 
30 
90 
30 

(') 
30 
30 (») 

C) 
30-1 yr . 

60 
30 

W 
90 
30 
30 
30 

To prevent or re­
duce benefits 

F ine* 

$50- $500 
20- 200 
50- 500 
26- 300 
- 50 
- 100 
- 500 

20- 50 
20- 100 

* 600 
20- 200 

100- 500 
50- 500 

1,000 
*20- 60 

20- 100 
20- 200 

(•) 
20- 200 
60- 250 

'60 
W 

20- 250 
•20- 200 

25- 100 
- 200 

M a x i ­
mum 1 

im-
p r lwn-
mrnt 
(days 
unless 
otlier-
\5iSB 
speci­
fied) 

3-30 
60 

G mos. 
1 yr . 

30 
l y r . 

30 
00 
60 
90 
30 

l y r , 
*30 

30 
00 

(') 
60 
60 

<30 (») 
90 

*30 
30 
60 

' I n States footnoted, law does not require both flne and Imprisonment, except lowa which may Impose 
both fine and Imprisonment for fraudulent misrepresentation to prevent or reduce benefit''; Pcnn.iylvania 
to obtain or increase beneflts; and Puerto Rico to obtain or hierease beneflts, and to prevent or reduce 
benefits. 

i Where only 1 flgure la given, no m h i i m u m penalty Is hidicated; law says "not more t h a n " amounts 
specifled. 

• Louisiana and South Dakota specify a m i n i m u m imprisonment of 30 days. 
* Oeneral penalty for violation of any provisions of law; no speciflc penalty for mlErcpreEentallon to 

pTevent ot reduce beneflts and, m Vermont, to obtain or Inciease benefits. I n Ohio, pcnaity lor eacb subse­
quent otiense, $25-$l,000. 

1 Misdemeanor. 
' FelCiny. 
r Penalty prescribed In Penal Code for larceny ot amount iQToIved. 
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material fact to avoid becoming or remaining subject to the act or to 
avoid or reduce his contributions. New Jersey imposes a fine of $250 
to $1,000 i f an employer files a fradulent contribution report; and 
imposes the same fine i f an employer aids or abets an individual in 
obtaining more benefits than those to which he is entitled. Five States 
provide no specific penalty for fraudulent misrepresentation or non­
disclosure; in these States the general penalty is applicable. (See 
footnote 4, table 32.) The most frequent fine on the worker is $20-
$50 (llStates) and on the employer, $20-$200 (15 States). 

Disqualification for misrepresentation.—The provisions for dis­
qualification for fraudulent misrepresentation follow no general pat­
tem. I n most of the States which disqualify for fraud, the intention 
to defraud is disqualifying, but in Illinois and Wyoming there is no 
administrative disqualification unless benefits have been received as 
a result of the fraudulent act. I n nine States ̂  there is a more severe 
disqualification when the fraudulent act results in payment of benefits; 
in California, Nevada, New Hampshire, Oregon, and Pennsylvania, 
when the claimant is convicted. 

I n California any claimant convieted of misrepresentation under 
the penalty provisions is disqualified for 1 year. I n Rhode Island 
and Virginia there is no disqualification unless the claimant has been 
convicted of fraud by a court of competent jurisdiction. On the 
other hand, in Hawaii, Pennsylvania, and Puerto Eico a claimant is 
not subject to the administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts administrative disqualifica­
tion precludes initiation of penal procedures. 

I n the District of Columbia, Massachusetts, New Hampshire, and 
Pennsylvania, application of the disqualification is not mandatory but 
is left to tlie discretion of the agency. I n Arizona, Kentucky, and 
Minnesota, the duration of the disqualification is at the discretion of 
the agency. 

I n many States the disqualification is, as would be e.Ypected, more 
severe than the ordinary disqualification provisions. I n 12 States 
the disqualification is for at least a year; in others i t may last longer. 
The provisions are difficult to compare because some disqualifications 
start with the date of tlie fraudulent act while otliers begin with the 
discovery of the act, the d'etermination of fraud, or the date on which 
tho individual is notified to repay the sum so received, or conviction by 
a court; some begin with the filing of a' first claim, while others are for ' 
weeks that would otherwise be compensable.. The disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

• Arizona, Idaho, Kentuckjr, Louisiana, Maine, Michigan, Ohio, Utah, and Vermont. 
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Tabls 33,—Special provisions for disqualification for fraudulont misrvpresentalton to obtain 
beneflts, 51 States 

State Duration of disqualification ' Benefits reduced or canceled 

Alabama. 

Alaska 
Arizona---
Arkansas-. 
California-
Colorado. . 

Connecticut 
Delaware 
District of Columbia . 

Florida-. 
Oeorgia. 

Hawaii-
Idaho- -

Illinois-

Indiana. . . 
Kansas 
Kentucky. 

Louisiana. 

Maine 

Maryland 
Massaehusctts-
Miclngan 

Minnesota. 

M Ississippi-
Missouri... 

Montana. 
Nebraska-

Nevada 
New Hampshiro-

New Jersey 
New Mexico 
New York 
North Carolina-
North Dakota-
Ohio 
Oklahoma 

Oregon 

Pennsylvania. 

Puerto Eico 
Rhode Island---
South Carolina-
South Dakota-, 
Tennessee 
Texas 

Utah 

Vermont, 

Virginia 
Washingtou-

West Virginia. 

Wisconsin. 
Wyoming-

25' * 
12-52 weelcs i *' 
Current beneflt year •+» 
1- lO; if convicted, 52 weeks ' ' 
Period of adjudJcatioo as determined by 

agency. 
2- 20 weeks (or which otherwise eligible i • 
W-l-51 
All or part of remainder of beneflt yoar 

add for 1 year commencing with the 
eiid of such beneflt year.' 

1-5S weeks' 
CuiTont beneflt year+' 

1-53 weeks ' • 
If fraudulent beneflts received, until 

such amounts and penalty are repaid. 
If fraudulent benefits received, until 

such amounts and penalty are repaid 
or withheld.' 

Up to current benefit year+' , 
w-^-5l , 
W-i-up to 52 weeks; If fraudulent bene­

fits received, until such amounts are 
repaid.! t 

W4-52; If fraudulent beneflts received, 
until such amounts are repaid. 

Duration of uuemployment-!-$400 In 
wages; If fraudulent benefits received, 
further period of 3 monttis-I year.' 

1 year and until benefits repaid' ' 
l-IO weeks for which otherwise eligible'» 
Current benefit year-|-; if fraudulent 

benoflts received, until such amounts 
are repaid.'' 

W-f-up to end of current or sueeeding 
benefit year. 

W+B2 1 , 
Up to current tienoflt year-|-* 

12 montlis and until benefits repaid 
Up to current benefit year-f-' 

W-l-1-52; if convicted W-f-51 
4-52 weeks; if convicted 1 year after 

conviction; and until benefits repaid 
or withheld.* 

W - f 7 1» 
Not more than 52 weeks ' 
20-8f days for which otherwise eligible i • 
W-l-51 
W+51 
Duration of unom ploym ent+10 
W+51 1 • 

Up to 26 weeks; If convicted, until beno­
flts repaid or withheld.' 

2 weeks plus l week for each week of 
fraud or if convicted of Illegal receipt 
of beneflts, 1 year after conviction.'»u 

W+7,1» 
If convicted, l year after conviction 
W+511 
1-52 weeks' 
W+4-52 
Current beneflt year 

W+51; and until beneflts received fraud­
ulently are repaid. 

Unti! amount of fraudulent beneflts are 
repaid or withheld+1-26 weeks.' 

If convicted, eurrent benefit year 
Week of fraudulent act+25 weeks follow­

ing flling of first claim after determi­
nation of fraud.' 

W+fr-62 weeks i « 

Eacb week of fraud 
If convicted, 2 weeks for each week of 

fraud. 

41 wba—to marimum Ijeneflt amount 
payable In beneflt year,' 

S: 
All wage crodlts prior to act canceled. 

('). 
Mandatory equal reduction. 
X . ' 

All unpaid beneflts for unemployment 
after act and until 4 complete ealendar 
quarters after detcrmlnation^of fraud 
canceled.' 

{'). 

(*). 
W. 

All wage credits prior to act canceled. 
X . ' 
W. 

X . I 

X ' 

All uncharged credit weeks canceled. 

CO. 

X . i 
All or part of wage credits prior to aet 

canceled. 

All or part of w^e credits prior to act 
canceled. 

X.> 
Mandatory oqual reduction. 

If fraudulent benefits received, i wba. 
X.> 
Mandatory equal reduction. 

X . I 
X.i« 
Base period or beneflt year may not be 

established during period. 
If convicted, all w^e credits prior to 

conviction canceled.' 
X." 

X . ! 
X . I 
(*). w. 
Beneflts for remainder of beneflt year 

canceled. 
X . I 

(*). 
Base-period wage credits canceled. 
X . I 

Mandatory reduction of 5 times weekly 
benefit amount for each week of dls­
qu ali fication, 

1-3 weeks,'» 
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As table 33 shows, the cancellation of wage credits in many States 
means the denial of benefits for the current benefit year or longer. 
A disqualification for a year means that wage credits will have expired, 
in whole or in part, depending on the end of the benefit year and the 
amount of wage credits accumulated for another benefit year before the 
fraudulent act, so that future benefits are reduced as i f there had been 
a provision for cancellation. In other States with discretionary pro­
visions or shorter disqualification periods, the same result will occur 
for some claimants. Altogether, misrepresentation involves cancel­
lation or reduction of benefit rights in 33 States and may involve re­
duction of benefit rights for individual claimants in 13 more States. 
The disqualification for fraudulent misrepresentation usually expires 
after a second benefit year, but in California it may be imposed within 

3 years after the determination is mailed or served; in Ohio, within 
4 years after a finding of fraud; and in Washington, within 2 years of 
such finding. In 10 States ^ the agency may deny benefits until the 
benefits obtained through fraud are repaid. In Minnesota, i f bene­
fits fraudulently obtained are not repaid within 20 days from the 
date of notice of finding of fraud, such amounts are deducted from 
future benefits in the current or any subsequent benefit year. 

•Idaho, Il l inois, Kentucky, Lonlsiana, Maryland, Michigan, New Hampshire, Oregon, 
Utah, and Vermont. 

Footnotes for Table 33 

I " W " means week In which the act occurs pius the Indicated number of consecutive weoks follo\ving. 
The period of disquallflcation Is measured from date of determination of fraud (Alaska, Hawaii, Kentucky, 
Maine, Maryland, Michigan, Mississippi, Montana, New Jersey, New Mexico, Oklahoma, I'uerto Rico, 
and Vermont); date of claim or registration for work (Arizona, South Carolina, and West Virginia); week 
determination Is mailed or served, or any subsequent week for which individual is first otherwise eligible 
for lieueflt!!; If convicted, week in which criminal complaint is filed (California); waiting or compensable 
week after Its discovery (Connecticut, Florida, Massachusetts, New York, and South Dakota), as deter­
mined by agency (Oregon). 

' Provision applicable at discretion ot agency. 
a Provlsionapphcableonly if claim filed within 2 years after ofTense (Alaska, Arizona. Hawaii, Maryland, 

New York, and Puerto Rico); if claim is filed within 2 years aftor discovery of offense (Connecticut); if 
determination of fraud Is mado within 12 months after offense (Georgia and Pennsylvania); and within 
2 years after offense (Kentucky and Oklahoma); if court proceedings are not undertaken (Hawaii, Pennsyl­
vania, and Puerto Rico); If claim is filed within 2 years followmg determination of fraud (Washington); 
If claim is flled within 2 years after conviction (Wyoming). 

» Before disqualification period ends, wage credits may have expired m whole or in part depending ou 
disquallflcation imposed and/or end of benefit year. State not counted in the 33 States whieh roduce or 

I Statutory provision is 1-52 weeks accordli^ to circumstances. By regulation: 12 weeks for failure to 
report wages for 1 weok; 25 weeks for failure to report wages (or 2 weeks; and 52 weeks for such failure for 
3 or more weeks, 

' Cancellation of all wage credits means that period of disqualification will extend Into 2d benefit year, 
depending on the amount ot wago credits for such a year accumulated before fraudulent claira. 

I This disqualification may be served concurrently with a disqualiflcation Imposed for any of the 3 major 
causes if tho individual registers for work for such week as required under tho latter disquaiiflcations. 

I Beforo disqualification period ends, wage credits will have expired In whole oriu part, depending on end 
of beneflt year, 

' Penalty is equal to greater of amount fraudulently received or current weekly beneflt amount unless 3 
years have elapsed from notification to repay. 

In addition, claims shall be rejected within 4 yeare and beneflts denied for a period determined hy the 
agency and until repayment of beneflts fraudulently drawn. 

1' And until benefits withheld or repaid it a finding ot fault on the part of t!ie claimant bas been made. 
" For each week of disqualification for fraudulent claim, an additional 5-woek disquallflcation is imposed. 
II Compensable weeks wittiin 2-year period following date of determination of fraud for conceaUng earn­

ings or refusal of Job offer. 

109 



Disqualifying Income 

Practically all the State laws include a provision that a claimant 
is disqualified from benefits for any week during which lie is receiving 
or is seeking benefits under any Federal or other State unemploy­
ment insurance law. A few States mention specifically benefits un­
der the Federal Railroad Unemployment Insurance Act or service­
men's allowances, except benefits under title I V of the Veterans' Re­
adjustment Assistant Act of 1952 (see ch. V I I ) . Under most of the 
laws, no disqualification is imposed i f it is finally determined that 
the claimant is ineligible under the other law. The intent is clear— 
to prevent duplicate payment of benefits for the same week. I t should 
be noted that such "disqualification" applies only to the week in which 
or for which the other payment is received. 

Forty-three States have statutory provisions that a claimant is dis­
qualified for any week during which he receives or has received 
certain other types of remuneration such as wages in lieu of notice, 
dismissal wages, workmen's compensation for temporary partial dis­
ability, primary insurance benefits under old-age and survivors in­
surance, benefits under an employer's pension plan or under a sup­
plemental unemployment benefit plan. In many States if the payment 
concerned is less than the weekly benefit, the claimant receives the 
difference; in other States no benefits are payable for a week of such 
payments regardless of the amount of payment (table 34), A few 
States provide for rounding the resultant benefits like payments for 
weeks of partial unemployment to even 50-cent or dollar amounts. 

Wages in Ueu of notice and dismissal payments.—The most fre­
quent provision for disqualification for receipt of other income is for 
weeks in which the claimant is receiving wages in lieu of notice (29 
States). In 10 of these States the claimant is totally disqualified 
for such, weeks; in 19, i f the payment is less than the weekly benefit 
amount, the claimant receives the difference. Thirteen States have 
the same provision for receipt of dismissal payments as for receipt 
of wages in lieu of notice. The State laws use a variety of terms 
such as dismissal allowances, dismissal payments, dismissal wages, 
separation allowances, termination allowances, severance payments, 
or some combination of these terms. In many States all dismissal 
payments are included as wages for contribution purposes after Decem­
ber 31, 1951, as they are under the Federal Unemployment Tax Act. 
Other States continue to define wages in accordance with the Federal 
Unemployment Tax Act prior to the 1950 amendments so as to ex­
clude from "Wages, dismissal payments which the employer is not 
legally required to make. To the extent that dismissal payments are 
included in taxable wages for contribution purposes, claimants re­
ceiving such, payments are not unemployed, or not totally unemployed, 
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Table 34.—EfFecl on weekly beneRts of receipt by claimants of varioui types of disqualifying 
income, 43 Slates 

State 

Workmen's 
compen­
sation 

piivnirnts 
(23 States)' 

Old-ago 
Insurance 
benefits 

(10 States)" 

Employers' 
pension 
plans (24 
States) 

Wages In 
lieu of 

notice (29 
States) 

DismK'al 
p;»vment3 
(19 States) 

i R »R D 
a D 

D i R »R D 
a D 

D D 
a D 

H D 
D 
R 

I R 
H D 

D 
R 

I R 
H D 

D 
R 

i R 
1 D 

R >R 
' R 

I t R 

R 
D 

H D 
D 
R 

i R 
1 D 

R >R 
' R 

I t R 

R 
D D 

i R 
1 D 

>R 
' R 

I t R 

R 
D D 

R 
1 D 

>R 
' R 

I t R 
R 
D 

R 
1 D 

R 
D 

R 
1 D 

a R R 
* R 
1 R 
i R 

R 
D 

Illinois " R 
a R R 

* R 
1 R 
i R 

" R 
R 

* R 
1 R 
i R 

R 
R 

R 
1 R 
1 D 

R 

R 
* R 
1 R 
i R 

R 
R 

R 
1 R 
1 D 

R 

R 
* R 
1 R 
i R 

R 
R 1 R 

1 D 
R 
R 
R 
R 
R 
R 
R 
D 
R 
D 
R 
D 
R 

R R > R 
>R 

R 
R 
R 
R 
R 
R 
R 
D 
R 
D 
R 
D 
R 

R R > R 
>R 

R 
R 
R 
R 
R 
R 
R 
D 
R 
D 
R 
D 
R 

R 
D 

> R 
>R 

R 
R 
R 
R 
R 
R 
R 
D 
R 
D 
R 
D 
R 

R 
D 

H R 
1 R 
" R 

.g 

R 
R 
R 
R 
R 
R 
R 
D 
R 
D 
R 
D 
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* I l meann weekly benefit is redutxd by weekly prorated amouat of tbe payment, D means no boneflt 
Is paid for the week of receipt. 

> Sec text tor types of payments listed as disqualifying Income In States noted. In other States tho dls-
qualiflcntion or reduction applies only to payments for temporary partial disability, 

• Weekly benefit Is reduced If claimant retired from service of ba.se-perlod employer (Alabama) and it 
claimant did not contribute to flnancing of retirement plan (Arkansas); If retirement payment 1̂  made 
imder a plan to which contributions were made by cliargouble employer (Indiana and Michigan), or by 
base-pcrlod employer (Cciiorado, Connecticut, Delaware, Louisiana, Pennsylvania, and West virghiia); If 
60 percent or more of financlnp Is provided by a base-period employer (Tennessee) or by any employer 
(Winnewta and South Dakota); under a plan to which any employer contributed substimtiaily or which 
Is supported in whole or in part by public contributions (North Dakota), or to which the employer con­
tributed but only It the claimant Is rccelvmg old-age and survivors Insurance (Maine). See teit tor details 
of Wisronsin provision. 

» By regulation (Alaska and Arizona); by Interpretation (North Carollnn). 
* In States noted, tho deductible amount is; the portion provided by the employer (Missouri); the amount 

by whieh such portion exceeds the claimant''? weekly beneiit amount (Delaware); aniount by which pension 
exceeds the maximum weekly benefit aniount (Tennsylvanla); Ji of the pension (Utah); and H of pension, 
If plan is partially financed by employer and the entire pension, if plan Is wholly financed by employer 
(Illinois). 

' Provision disregards retirement pay or compensation for servi co-connected disabilities or pension based 
on military service (lowa, Nebraska, and Tennessee) and payments under Railroad Retirement Act or 
private plan solely financed by employee (Pennsylvania), Provision Is applicable to govemment retire­
ment plims except old-age and survivors insurance. 

' Individual not Ineligible for benefits if payment has no direct relationship to regular wages and is not 
allocated to any specific period (Arizona); excludes payments up to $100 per week made to employees, 
permanently separated, upon their relinquishment of all accrued rights and beneflts from services with 
separating employer (Pennsylvania); reduction as wages for a given weok only wben definitely allocated 
by the close of such week, payable to the employee tor that week at the full applicable wage rate, and he 
has had due notice of sueh allocation (Wisconsin). 
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for the weeks concerned. Some States have so ruled in general coun­
sel opinions and benefit decisions. Indiana, Minnesota, and Penn­
sylvania specifically provide for deduction of dismissal payments 
whether or not legally required. 

WorkmerCs compensation payments.—Twenty-three State laws 
list workmen's compensation under any State or Federal law as dis­
qualifying income. Nine disqualify for the week concerned; the other 
14 States consider workmen's compensation deductible income and 
reduce unemployment benefits payable by the amount of the work­
men's compensation payments. Nine States reduce the unemploy­
ment benefit only i f the workmen's compensation payment is for tem­
porary partial disability, the type of workmen's compensation pay­
ment that a claimant most likely could receive while certifying that 
he is able to work. The Alabama, Colorado, Connecticut, Illinois, and 
Iowa laws state merely "temporary disability." Tlie Georgia law 
specifies temporary partial or temporary total disability. The Kansas 
provision specifies temporary total disability or permanent total dis­
ability, while the Massachusetts provision is in terms of partial or 
total disability but specifically excludes weekly payments received for 
dismemberment. The Louisiana and Texas laws are in terms of tem­
porary partial, teraporary total, or total permanent disability. The 
Minnesota law specifies any compensation for loss of wages under a 
workmen's compensation law; and Montana's provision is in terms 
of compensation for disability under the workmen's compensation or 
occupational disease law of any State. West Virginia's and Wiscon­
sin's provisions specify temporary total disability. 

Retirement payments.—Ten States consider some type of "henefits 
under title I I of the Social Security Act or similar payments under 
any act of Congress" as disqualifying income (table 34). A l l these 
States provide for paying the difference between the weekly benefit 
and the weekly prorated old-age and survivors insurance payment. 

Twenty-four States list payment under an employer's pension plan. 
The provisions usually apply only to retirement plans, but Nebraska 
and South Dakota include also employers' payments in case of dis­
ability. The laws specify the retirement payments are deductible or 
disqualifying when received under a pension described in terms such 
as "sponsored by and participated i n " by an employer, "pursuant to 
an employment contract or agreement," or "in which an employer has 
paid all or part of the cost." 

I n 11 States the weekly benefit is reduced only i f the claimant re­
tired from the service of a base-period employer or i f a base-period 
or chargeable employer contributed to the financing of the plan under 
which the retirement payment is made (footnote 2, table 34). I n gen­
eral, the weekly unemployment benefit is reduced by the amount of 
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the monthly retirement payment, prorated to the weeks covered by 
the payment; some States treat the prorated retirement payment as 
wages received in a week of unemployment and apply the formula 
for payment of partial benefits. I n several States, only a portion of 
the retirement payment is deductible (footnote 4, table 34). 

I n Wisconsin a claimant is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to which any employing unit has contributed substantially or 
under a government retirement system, i f he left employment with 
the chargeable employer to retire before reaching the compulsory re­
tirement age used by that employer; i f the claimant left or lost his 
employment at the compulsory retirement age, all but $5 of the weekly 
rate of the retirement payment is treated as wages. 

Montana's provision on employer-financed pensions differs from 
those of other States in that the deduction is made from the wage 
credits on which benefits are based rather than from the weekly benefit 
payment. I n this State the wage credits earned from an employer 
by whom the claimant was retired are not used in the computation 
of benefits due him after such retirement. 

Supplemental unemployment payments.—A supplemental unem­
ployment benefit plan is a system whereby, imder a contract, pay­
ments are made from an employer-financed trust fund to his workers. 
The purpose is to provide the worker, while unemployed, with a 
combined unemployment insurance and supplemental unemployment 
benefit payment amounting to a specified proportion of his weekly 
earnings while employed. There are two major types of such plans: 
(1) Those under which the worker has no vested interest and is 
eligible for payments only i f he is laid off by the company; and (2) 
those under which the worker has vested interest and may collect i f 
he is out of work for other reasons, such as illness or permanent 
separation. 

A l l States except New Hampshire, New Mexico, South Carolina, 
and South Dakota have taken action on the question of permitting 
supplementation in regard to plans of the Ford-General Motors type. 
Of the States that have taken action, all but Maine and Virginia 
permit supplementation without affecting unemployment insurance 
payments. I n 37 States permitting supplementation, an interpreta­
tive ruling was made either by the attorney general (in 27 States) 
or by the employment security agency (in 10 States). I n the other 
States^" permitting supplementation, the State legislatures amended 
the unemployment insurance statutes. I n Virginia supplementation 
is not permitted by an amendment to the statute; in Maine, by ruling 
of the attorney general. 

'"Alaska, CallCornla, Colorado, Georgia, Hawaii, Indiana, Maryland, and Ohio, 
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Some supplemental unemployment benefit plans of the Ford-Gen­
eral Motors type provide for alternative payments or substitute pri­
vate payments in a State in which a ruling not permitting supplemen­
tation is issued. These payments may be made in amounts equal to 
three or four times the regular weekly private benefit after 2 or 3 
weekly payments of State unemployment insurance benefits without 
supplementation; in lump sums when the layoff ends or the State 
benefits sire exhausted (whichever is earlier); or through alternative 
payment arrangements to be worked out, depending on the particular 
supplemental unemployment benefit plan. 

Relationship loith other statutory provisions.—The eight States " 
which have no provision for any type of disqualifying income and 
the much larger number which have only one or two types do not 
necessarily allow benefits to all claimants in receipt of the types of 
payments concerned. "Wlien they do not pay benefits to such claim­
ants, they rely upon the general "able-and-available" provisions or the 
definition of unemployment. Some workers over 65 receiving primary 
insurance benefits under old-age and survivors insurance are able to 
work and available for work and some are not. In the States without 
special provisions that such payments are disqualifying income, 
individual decisions are made concerning the rights to benefits of 
claimants of retirement age. Many workers receiving workmen's 
compensation, other than those receiving weekly allowances for dis­
memberment, are not able to work in terms of the unemployment 
insurance law. However, receipt of workmen's compensation for in­
juries in employment does not automatically disqualify an unem­
ployed worker for unemployment benefits. Many States consider that 
evidence of injury with loss of employment is relevant only as it 
serves notice that a condition of ineligibility may exist and that a 
claimant may not be able to work and may not be available for 
work. 

Table 34 does not include the provisions in several States listing 
vacation pay as disqualifying income because many other States con­
sider workers receiving vacation pay as not eligible for benefits; sev­
eral other States hold an individual eligible for benefits i f he is on 
a vacation without pay through no fault of his own. In practically 
all States, as under the Federal Unemployment Tax Act, vacation 
pay is considered wages for contribution purposes—in a few States, 
in the statutory definition of wages; in others, in official explanations, 
general counsel or attorney general opinions, interpretations, regula­
tions, or other publications of the State agency. Thus a claimant 
receiving vacation pay equal to his weekly benefit amount would, by 

" District ot Columbia, Hawaii, Maryland, Mississippi, New Mexico, New Vork, South 
Carolina, and Washington. 
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definition, not be unemployed and would not be eligible for benefits. 
Some of the explanations point out that vacation pay is considered 
wages because the employment relation is not discontinued, and others 
emphasize that a claimant on vacation is not available for work. 
Vacation payments made at the time of severance of the employment 
relationship, rather than during a regular vacation shutdown, are 
considered disqualifying income in some States only i f such payments 
are required under contract and are allocated to specified weeks; in 
other States such payments, made voluntarily or in accordance with 
a contract, are not considered disqualifying income. 
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